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MAX MYANMAR GROUP

Diversity And Inclusion Policy

1. Introduction (8035009)

Max Myanmar Group recognizes and values the diversity of all employees in the workforce
and is committed to effectively meeting the diverse needs of all employees and providing
with a work environment that embraces diversity, equity, and inclusion. Our approach is to
have a truly inclusive workplace where the employees at all levels feel respected, connected,
supported and valued with a culture that allows them to feel included, and encourages
diversity which creates better experiences and improved business performance.
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Max Myanmar Group understands that the wide range of experiences and perspectives
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resulting from such diversity and inclusion practices promotes innovation, workplace
engagement, and business success. Diversity and Inclusion management makes for a

creative, productive, responsive, respectful and competitive workplace environment.
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2. Policy Statement (ﬁo']seqch 0905@§G@@3q|05)

(a) Max Myanmar Group is passionate about building an inclusive culture, a diverse
workforce and a healthy work environment that recognizes the diverse range of skills,
backgrounds, experiences and qualities of employee while encouraging all employees
to feel welcome for their similarities and differences, valued for their unique qualities
and experience a sense of belonging in a supportive and collaborative working
environment. Every employee is treated fairly, respected and has the opportunity to
contribute to the success of the organization, while having the opportunity to achieve
their full potential as individuals, leading to better decision making, innovation and
employee well-being.
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(b) Every employee or person mentioned in article 4 has a personal responsibility for the
application of this policy. All employees and different types of contractors are
expected to read this policy and ensure it is properly observed and fully complied
with this policy in fostering an inclusive workplace.
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(c) We are committed to investing in our people, systems, processes and policies to
ensure our workplace is diverse and inclusive and expect our people to work together

to achieve a culture that supports this commitment.
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3. Purpose (¢olagpSgudged)

This policy is established to ensure that Max Myanmar Group fosters an inclusive and
equitable workplace that values diversity, promotes equal opportunities, and encourages a
culture of respect, understanding, and collaboration which to the practice of inclusion

among all employees.
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This policy sets out Max Myanmar Group’s approach to achieving:
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(a) Our Core Values: Diversity and Inclusion is one of the Core Values of Max Myanmar
Group serves as the guiding principle of the organization operations and cultivating our
desired culture to life;
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(b) Organizational Performance: A diverse and skilled workforce, leading to continuous
improvement and achievement of organization goals while having awareness of their
rights and responsibilities with regards to respect for all aspects of diversity, exercise
equitable behaviors, embracing inclusion practices as normalized workplace conduct
and culture.
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A Culture of Belonging: A truly inclusive workplace giving a sense of belonging where
every individual can participate and develop regardless of their diverse backgrounds of
race, color, ethnicity, language, nationality, sex, sexual orientation, gender identity,
religion, religious belief, socio-economic status, marital or family status, diverse
perspectives, lifestyles, cultural backgrounds, work experiences, age differences,
disability, physical and mental ability, perspective and experience.
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An Employer of Choice: A workplace culture welcomes diversity, characterized by
inclusive attitudes, perceptions, practices, and behaviors for the benefit of all
employees, where they feel they belong, are valued and can reach their full potential.
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4. The Scope (golaeizacgj:0ée)

This Policy applies to all employees, applicants, contractors, and temporary workers of all

entities under Max Myanmar Group.
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4.1 The rights and obligations set out in this policy apply equally to employees at all levels

of Max Myanmar Group; detailed mentioned below:
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Project team member; or
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Consultant contract (paid or voluntary); or
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Contractor or sub-contractor; or
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An employee of a job agency who has been assigned to work in the

company/organization; or
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Intern or volunteer and
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e Associated persons such as seconders, service contractors, or services and others

agreed or contracted under different contract types.
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Besides, the coverage of this policy will extend to various stakeholders collaborating and

working with us which includes clients, partners, and communities we engage and interact.
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In case of the scope coverage written in this policy contradict with the prescribed laws and
regulations of the Republic of the Union of Myanmar, the laws and regulations of the
Republic of the Union of Myanmar shall be followed first. However, the contents and articles
in the policy rules for compliance unless there are special provisions in the laws and
regulations of the Republic of the Union of Myanmar.
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5. Definitions (338@059&8%8”(‘5({]’38)
1. Diverse Background (o}méq}@ozeooo G@(ﬁé:@e@meyﬂoz)

The diverse background goes beyond male and female. It refers to individuals' social or
cultural background such as religion, belief, language, age, race, gender, sexual orientation,
education, ethnicity, socio-economic status, generation, profession, nationality and
geography etc.
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2.Diversity (§co€a3(gos(gé:)

Diversity encompasses all those similarities and differences that make us unique, including
but not limited to race, color, ethnicity, language, nationality, sex, sexual orientation, gender
identity, religion, religious belief, socio-economic status, marital or family status, diverse
perspectives, lifestyles, cultural backgrounds, work experiences, age differences, disability,
physical and mental ability, perspective and experience. Any organizations initiate the

diversity pay respect and appreciate those differences in their organizational culture
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3.Discrimination (3[gosso0bad(ges)

Discrimination refers to the unjust action and practice or prejudicial treatment or biases
towards people or groups based on race, color, sex, language, religion, political or other
opinions, national or social origin, property, birth or another status (disability, age, marital
and family status, sexual orientation and gender identity, health status), place of residence,

economic and social situation.
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4.Inclusion (zeo:0d::e0lé:clocodesonéE(gé:)

Inclusion is a set of behaviors, attitudes and approaches (culture) at work that encourages
employees to feel welcomed for their similarities and differences, valued for their unique
qualities and experience a sense of belonging in a supportive and collaborative working

environment.
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5.Inclusive Workplace (339:(\?:9:@6]3:6]0&95@9035%5G:Joo 0350%2:35)

The workplace that respects the differences in individuals (i.e., race, color, ethnicity,
language, nationality sexual orientation, religion, gender, socio-economic status, diverse
perspectives, lifestyles, cultural backgrounds, work experiences, age differences, physical
and mental ability) and considerate of the disabilities of the individuals, with respects

towards each and every professional contribution to the team.
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6.Exclusion (@cﬁqﬁooo:@&)

Exclusion is the process that prevents certain individuals or groups from fulfilling their rights.
Exclusion is caused by inequality in the distribution of resources and power, by inequality in
the value assigned to different groups, and by the social norms that perpetuate these
differences. These causes are interlinked and compound each other. It is most often those
that are not valued whose rights are not realized.
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7.Harassment (030l:e§0800050)

Harassment is unwelcomed and unsolicited behavior that a reasonable person would
consider to be offensive, intimidating, humiliating or threatening. Harassment can be
physical, spoken or written. It can include, but is not limited to:
e Intimidation, verbal abuse, repeated threats or ridicule;
e Sending offensive messages by text, email or other means;
e Derogatory comments;
e Displaying offensive materials, pictures, comments or objects;
e Ridiculing someone because of their accent or English/Myanmar-speaking ability;
e Telling offensive jokes or making practical jokes based on a protected/different
characteristic;
e Belittling or teasing someone based on a characteristic and
e Isolating, segregating or humiliating someone based on a protected /different
characteristic.
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8.Workplace Bullying (0380%:3339035: %500058:,;?5:@[9@5:)

Workplace bullying (‘bullying’) is where an individual or group of individuals repeatedly

behave unreasonably to another person or group of persons at a workplace, which creates

a risk to health and safety. It is unaccepted for an employee to engage in bullying, or

encourage or allow another worker to do so. Bullying does not need to be intentional to

regard or take as bullying. Whilst one-off incidents of unreasonable behavior may not be

considered bullying, they are still inappropriate and may constitute discrimination or

harassment. Bullying can take many forms. It can be physical, spoken, written, overt or

covert. Behaviors that may constitute bullying include, but are not limited to:

Physical intimidation or abuse;

Aggressive or intimidating conduct or threatening gestures;
Manipulation, intimidation or coercion;

Threats, abuse, offensive language, shouting or belittling;
Innuendo, sarcasm and other forms of demeaning language;
Ganging up;

Public humiliation or belittling;

Initiation activities;

Practical jokes, teasing, or ridicule;

Isolation, exclusion or ignoring people;

Inappropriate blaming;

Inappropriate emails/pictures/text messages;
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e Unreasonable accusations or undue unconstructive criticism;

e Allocating unpleasant, meaningless or impossible tasks;

e Placing unreasonably high work demands on selected workers;

e Deliberately withholding information, resources, support, supervision or
consultation or equipment that a person needs to do their job or access their
entitlements;

e Unreasonable refusal of requests for leave, training or other workplace benefits;

e Withholding access to opportunities;

e Deliberately changing hours of work for a person or group to inconvenience them;
and

e Unreasonable timelines or constantly changing deadlines targeted at a specific

person or group.
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6. Roles and Responsibilities (03008qp:a¢ ogoepgps)
6.1 Responsibilities of Staff/Employees (0§coSsgpzel ox00§¢p:)

All employees expected to contribute to a diverse and inclusive workplace by treating each
other with respect, valuing differences, and actively participating in training and initiatives

to promote diversity and inclusion. To create an inclusive workplace, staff are responsible to
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e Welcome and pay respect to the diverse backgrounds of employees at all levels,
regardless of their different characteristics;
[ Yaste \@3"@33:) G ocﬁéa@e@s@e D3 COORAOEPENEID  F>IOCIZOD0
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e Practice the inclusive behaviors in their daily operations during work, at work
functions on or off the work site, and at all other organization-sponsored and
participative events to contribute to and maintain an inclusive and diverse
workplace culture;
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e Treat each other with dignity and respect at all times and promote and appreciate
individual differences and similarities;
@qﬁooc ogc 39q|c q|c° oc:raoaoo')ﬁm [PlabH~TabH W HoleH aoooao[9 oo é:qlézo%@'ﬁ
0RR8ga¢ 0RpdgqPIt 03:00q 3!

e Comply with equal opportunity and anti-discrimination principles of the

organization and also country’s legislation;
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e Identify and address exclusion if they experience or encounter, express the

concerns or reporting accordingly without fear of retaliation.
c O
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6.2 Responsibilities of Leaders and Managers (cslé:csoolqpisé ocsqpyp:el
oooo§qp:)

Management is responsible for setting the tone, demonstrating commitment, and providing
the necessary resources to implement diversity and inclusion initiatives, and ensuring its
implementation in the workplace and promoting a culture that supports the Policy. They are
also responsible for addressing concerns and ensuring a fair and inclusive workplace, in a
timely manner.
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Leaders/ Managers of Max Myanmar Group are responsible for

Qo CN € co < ¢ [N [N < < C
®ea§§Q§oooo§§ngqu[§®a)@ Gé]czeaoocqul e§e§qpqp:e§ OD20$0QEPQPI0RC
c32205003l0E oS

a) Welcoming and paying respect to the diverse backgrounds of employees at all levels,

regardless of their different characteristics;

Q[P330: emzmgcmh:ogoamﬁaéq%u

b) Practicing the inclusive behaviors in their daily operations during work, at work
functions on or off the work site, and at all other organization-sponsored and
participative events to contribute to and maintain an inclusive and diverse workplace

culture;
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Treating each other with dignity and respect at all times and promote and appreciate
individual differences and similarities;
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Complying with equal opportunity and anti-discrimination principles of the
organization and also the country’s legislation relating to equitable and inclusive

workplace;
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Identifying and addressing exclusion if they experience or encounter and resolve and

take action as required and accordingly;
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Integrating this policy into day-to-day management of employee and in applying

policies and practices in a fair and equitable way;
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Acting as role models and promoting diversity, communicating and implementing
policies and procedures effectively and working with employee to integrate the values
of diversity into employment and operations practices;
®col \@3‘*90839330 oe0°[§€° ¢ oolzgpiac  000089:60P:00  3EMIE
{ 08(92:Q? o AYCIRE iL QRS PO0RP0§POQ:07
300 °eo§[§§°08crgeao:>§ ONPRE 056 oeoooé"sg@o% SonpSesas dcoé \@3‘*9

o MRt QP8P Q9 ° 9 RN FE @ RACES
@ﬁoo%c%sqp:a? cpﬁc%:gés@ogé:@é C\?Sc'%:eaooéooossecpsgooqp:ogé colC:0d
cx?ﬁeaooésﬁ o$oo§:qu§cf: sgoq{oo(geaooéacﬁsﬁu
Contributing to continuous improvement in actively balancing the needs of team
members and business when applying this policy;
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Building a workforce that feels a sense of belonging and a safe space for contributing

their full potentials;
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Providing equitable benefits and opportunities to employees at all levels regardless
of diverse backgrounds to develop skills and experience for career advancement,

learning, and development;
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Creating and maintaining an inclusive workplace culture through role modelling
inclusive behaviors, communicating their commitment, being consistent in their

approach, and measuring their progress as appropriate;
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Managers and leaders are measured their D& commitments through their
performance appraisal, personal and professional development, talent and

succession discussions on annual basis;
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Ensuring that biases are not impacting the decisions made when recruiting,
evaluating performance and remuneration, providing development opportunities,

identifying talent, succession planning and promotion;
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n) Implementing strategies, plans, programs, and initiatives, and measures to address

any gap if have;
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o) Provide required capacity-building training, talks, workshops, or discussion session
within organization to boost the awareness, and knowledge level of employees at all
levels for them to take account into action,
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p) Cascading clear and measurable targets for their teams and holding them
accountable.
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6.3 Responsibilities of Human Resource Department (o§coSieeEepgo4eN
om0§0Qe43)

The HR department will oversee the integration of the principles of diversity and inclusion
into all aspects of the HR policies and the company practices and culture. The HR team
arranges D&l training to raise awareness and uplift the capacity of all staff. Any development
to support the implementation of the Policy will be communicated to all staff as required.
The HR team will ensure to

e Assure all employees comply and follow the policy

e Monitor and evaluate the progress on the policy commitments

e Address and take action for any of the reports and areas of improvements

e Coordinate between the management and the employees for compliance of the
policy

e Amend and edit to the policy as required
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7. How We Define Diversity and Inclusion (§co€a3gosesé aen:adpieololoCoodesonde
338@059&8%8”08)

We build an inclusive workplace culture for everyone within our organization for honestly
and openly bringing up their diverse perspectives, work and life experiences, as well as
religious and cultural beliefs and commitments. We all then recognize these differences,
learn to respect and value each individual, culturally and socially accept and welcome
regardless of their diverse backgrounds ensuring that employees at all levels have a feeling
of supportive energy around them, and have a sense of belonging in themselves so that they

can do their best and put full potentials at work.
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8. The Basis Principles (s2e[gdopS:qS:qp:)

All forms of unfair discrimination, bullying and harassments are strictly prohibited in Max
Myanmar Group regardless of employee’s gender, race, ethnicity, nationality, cultural
background, age, differences in political and religious beliefs, weakness in social status, etc.,
without due reasons. Employees at all levels, whether part-time, full-time, or temporary, will
be treated equally, fairly and with respect. The basic principles Max Myanmar Group on D&l
commitments are as follows:
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8.1 Workplace Gender Equality (cpSc§:g ogps/e ond:oppBgjesy)

Max Myanmar Group will treat employees at all levels, partners, clients, and stakeholders
equally, regardless of their gender, sexual orientation, sexual preferences, political
commitments, religious beliefs, age, socio-economic situations, etc., and apply the “zero-
tolerance” principle to perpetrators of harassments, sexual harassment, sexual assault,
bullying and discriminations including physical, verbal and non-verbal forms. Also, Max
Myanmar Group will adopt a process that allows both men, women, and other gender
identifications to pursue flexible working arrangements that support work-life balance while
preventing unfair treatment and disadvantages due to pregnancy, childbirth, childcare, care

responsibilities, etc.
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e We do not discriminate based on gender, etc., in employment, promotion, education,
wages, other provisions, etc.

e We guarantee equitable leave applications due to pregnancy, paternity, childbirth,
childcare, elderly care, etc., and do not discriminate on leave based on gender.

e We do not discriminate based on gender, etc., in learning opportunities, welfare

benefits, or application of flexible working arrangements.
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8.2 Diversity and Inclusion (§coda3(gosesé seotad:iedldloéapdesonde)

Max Myanmar Group will not discriminate based on our employees' diverse backgrounds i.e.,
ethnicity, race, nationality, cultural background, religion, age, political commitment,
education, socio-economic status, sexual preference, and orientation, etc., without due
reason. We encourage different opinions and perspectives, accepting active communication
of minority groups such as foreigners, ethnic employees, and multicultural families, as long

as these do not overstep upon the rights of others.
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e We respect our employees' diverse perspectives, cultures, values, and religions,
traditions, languages, etc., and do not allow discrimination based on it.
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e We pursue harmony of diverse cultures among employees at all levels by promoting
inclusive working practices providing required training, learning sessions, Talks, and
workshops to improve their knowledge and opportunities to grow to their full
potential.
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9. Management Process (862§30c00c§:09)

Max Myanmar Group builds an internal process to implement the commitment, and basic
principles and to achieve the purpose where of regularly inspecting and improving the status
of diversity and inclusion. We will continue to improve our process to nurture a culture of a

diverse workforce and an inclusive workplace throughout our business operations.
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9.1 Working Environment (codcésgéoodogioy€)

e Create a working environment in which the individual differences and contributions

of employees at all levels are recognized and valued;
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e Create an inclusive workplace culture where all employees can grow and thrive
including part-time, full-time, consultant and contractors, including suppliers,
partners regardless of their diverse background of gender, age, sexual orientation,
culture, ethnicity, language, and religious beliefs, and any disability or flexible
workplace practices in any conditions;
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e Make a working environment that promotes dignity and respect for every staff;
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e Provide, to the greatest extent possible, universal access to safe, inclusive and
accessible premises that allow everyone to participate and work to their full potential;
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e Promote an organizational culture, led by Leaders, that values diversity, encourages
inclusion and tolerates differences by developing and offering work arrangements
and supports that help to meet the needs of a diverse workforce;
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e Value the diversity and inclusion attitudes, perceptions, behaviors and practices by
maintaining a safe and respectful work environment and take action against
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inappropriate workplace behavior including discrimination, harassment, bullying and

victimization;
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9.2 Employment (s20939§(5¢:)

e Attract and retain a skilled and diverse workforce that best represents the talent
available for Max Myanmar Group;
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e The recruitment and selection processes identify candidates with the most suitable
knowledge, skills, experience, and personal values regardless of their diverse
backgrounds;
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e Avoid portraying stereotypes based on diverse backgrounds in the recruitment
process such as job advertisements, interviews, onboarding, etc.
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e Ensure that applicants and staff of all backgrounds are encouraged to apply for and
have a fair opportunity to be considered for all available roles;
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e Select candidates for employment, promotion, training, professional or personal
development, or any other benefit, on the basis of their aptitude and ability, not on

their diverse backgrounds;
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Provide development and advancement opportunities for all employee based on their
performance and contribution;
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Review all employment practices and procedures regularly to maintain fairness at all
times;
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Attract and retain a skilled, talented, and diverse workforce as an employer of choice.
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9.3 Remuneration (coSacoeo)

Max Myanmar Group ‘s remuneration review processes actively consider equity which
is based on the performance, accomplishments of the assigned jobs and JD and
capabilities, regardless of diverse backgrounds;
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9.4 Professional Development, Performance, and Promotion (ssa0n3eg:od:e(ogoéaaé
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Employees of Max Myanmar Group are encouraged to develop and progress their
careers through opportunities that build capability and are supported in their career
development process without considering the different characteristics of each

individual;
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9.5 Equal Opportunity (o>§:0pp3g|e§eoooaegéascey)

e Max Myanmar Group, as an inclusive employer, treats and provides eligible
opportunities to all its employees and potential employees equally and with respect,
regardless of any diverse characteristics, such as race, gender, disability, religion,
nationality, sexual orientation, or age, etc.;
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10. Why D& Is Important for Us ($coog(gosesé ae0:0d: 02e0lEs dlo€ cpd esoné ¢oopd
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To create one of the best workplaces in Myanmar, Max Myanmar Group needs an innovative
culture that drives inventive and accessible solutions and an environment that is composed
of a diverse workforce, appreciates and respects differences, and embraces inclusion. Max
Myanmar Group believes everyone in our organization can bring their ‘whole self’ to work
with unique creativity, feel safe, empowered, and motivated to be the best they can be.
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Diversity and Inclusion is a key enabler to realizing Max Myanmar Group’s vision and purpose

to create one of the best workplace places specifically on:
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e Core Values - Diversity and Inclusion are key to bringing Group’s desired culture and

core values to life.
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e Employer of Choice - Max Myanmar Group strives to be one of the best employers of
choice in the country and market, where all talents within our organization have a
sense of belonging and attract talents in the market to come and work with us for

more outperformance to take a competitive advantage in the market.
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e Innovation and Productivity - To remain competitive and to differentiate in the
market, innovation is critical. We know that our people will be more innovative,

productive, and engaged when they can bring their ‘whole self’ to work.
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11. Other Related Policies (sood0Seco sa@o:ggdlsqp:)

This D&l Policy comprehensively mentioned the guiding principles of D& commitments of
Max Myanmar Group where encourage to read this policy in conjunction with the Equal
Employment Opportunity Policy, Workplace Anti-Harassment, Anti-Bullying and Non-
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Discrimination Policy, etc. for broader understanding and compliance of the implementing
practices and behaviors for creating inclusive workplaces.
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12. Monitor and Updating (eeo¢[0gpdecpcon(géssé g[gEgs:4gE:)

The focal Department of this Policy, the HR Department, takes responsibility for monitoring
the application of the policy by all levels of employees on annual basis and then produces
the progress report and discusses it with management. If needed, the HR Department will
conduct an employee perception survey on this D&l policy application, to measure the
impacts and to take required actions to adopt in the implementation. This D&I Policy will be
updated on a bi-annual basis, with approval from the Board of Directors.
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13. Reporting and Probation of Retaliation (co0503(g§(gc:adCep 3:8qs[gc:ss ¢
0&s(g¢:)

Max Myanmar Group will promptly investigate all allegations of discrimination or harassment
against diverse backgrounds of employees at all levels; as confidentially as possible,
consistent with performing a thorough investigation, and take prompt and appropriate

corrective action when warranted. Any staff who is determined, after such an investigation,
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to have violated this Policy will be subject to appropriate disciplinary action, up to and

including termination of employment.
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13.1 Complaint Channel & Mechanism (o%é@o:q%o?:%éeoooe'?qoqp:.}é o%éoo%:ﬁ
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All the employees use complaint channel such as verbal complaint (in person or via phone),

written complaint (in the form of QR scan or email - compliance@maxmyanmargroup.com)
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All the employees can complain freely to immediate supervisor / Department Head/ Head of

HR / Complaint Handling Committee / Leading Committee.
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Fig: Complaint Mechanism
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13.2 No Retaliation (con307§[g§¢ e§eo(gé:)

Retaliation in any form against an employee who raises a concern under this Policy or

provides information in an investigation of a matter under this Policy is strictly prohibited.
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Appropriate disciplinary action will be taken against anyone whom Max Myanmar Group
determines has retaliated or has attempted to retaliate against a staff, contractor, or
applicant who has raised a concern under this Policy or who has participated in an

investigation of a concern under this Policy.
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Employees who feel they may have been retaliated against for reporting a complaint or
cooperating with an investigation should notify Max Myanmar Group following the
abovementioned complaint procedure. Max Myanmar Group expects that staff will report
such matters in a timely manner. Reporting a concern under this Policy will not affect job

security, as long as the report is made in good faith.
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If it turns out that the employee's information is incorrect, or if the employees’ objections
are determined to be unwarranted, that does not necessarily mean the complaint was made
in bad faith.
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13.3 Failure to Report (200>&:3$ qodogad(gés)

Failure to report violations promptly can delay the timely investigation and resolution of the
matter and may result in disciplinary action for the manager.

Furthermore, every employee's responsibility is to cooperate with the investigation of any
complaints or concerns brought up under this Policy, including maintaining confidentiality.
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14. Amendments, Effective Date and Termination (9olasen: (gE€so&[gs maondol
c2006)09@ &¢ 305038:(3&s)

This policy takes effect from the date of approval by the Board of Directors of the Max
Myanmar Group. Any amendments or developments will be recommended to the Board of

Directors from time to time as deemed appropriate.

Qﬁe@cﬂseﬁ 390’.5][8083%3)&0 @(TS&)@%@’J 6033]6?](730)’3 |. S’Bgogﬁ 390)8@ SZI(T)Glﬂng Gx?(j)
0)@ SQDD(TCJO(CZ(S]CD&QII @é&)é @8@8 |. (&%@U?US) gé og%(ﬂf)o('gl@@i &)(}GC\?_P&)&U? OT)L%

o _¢ C N o O C C C C ¢ C ¢
ol s'kamooo:ygoosagoooo% sfaélsfaozecqogo mc@s@@@@ @caocogo:eg@o)oogu
Max Myanmar Group reserves the right to modify, suspend, change, or terminate this D&l
Policy at any time, in accordance with the laws and regulations of the Republic of the Union
of Myanmar without prior notice. This Policy does not create any contractual rights or
obligations, whether expressed or implied.
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A formal review will take place before the expiry of (two) years from the anniversary date of
approval to ensure equality and diversity are continually promoted in the workplace. And
This policy will be reviewed on an ongoing basis to reflect changing legislation,
demographics, and organizational priorities. Recommendations for change will require board

consideration and if necessary, approval.
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