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Change, Change, Change:

With Sustainability at the Very Core,

Transformation Poses No Threat
e
Business transformation requires a change-management strategy to

align the people, processes, and technology initiatives of a company

with its vision.
orporate  overhauls are ideally
C undertaken pre-emptively, but in
practice it is more commonly a

reaction to dynamic and challenging
circumstances. With the mission
of achieving a tangible improvement in an
organisation and its trajectory, transformations
are a fundamental and risk-laden “reboot”.

Such transformations should be bold and rapid.
During usual business operations, some employees
may find the process frustrating. To achieve a rapid
result, management must minimise resistance.

MYANMAR REFORMS

Since the re-opening of the Myanmar economy
in 2011, the country has undergone significant
economic, legislative and political reforms. It has
made great strides in the past seven years and
the results are commendable. The government
is decidedly pro-business and is open to foreign
investment.

To maintain momentum and build investor
confidence, a clear and stable legal framework is
crucial. Arobust Companies Law can instill sound
corporate practices that safeguard investors,
creditors and other stakeholders — for SMES as
well as for multilaterals and conglomerates.

Key law reforms in Myanmar include that foreign
investors will be able to own up to 35% of a
local company before it is considered a ‘foreign’
company, giving greater scope for international
investors to operate in Myanmar. More flexible
capital structures and changes to share capital
allow companies to raise or reduce capital, with
fewer procedural requirements.

"The group remains
committed to the
principle of the
Universal Declaration
of Human Rights and
UN'’s Global Compact."

MAX’S SUSTAINABLE CULTURE

Max Myanmar Group, incorporated in 1993, has
become a font of growth for people, stakeholders
— and the country’s economy. Max Myanmar has
made measurable progress and has become truly
multi-disciplinary. It has an enviable track record
in its various fields of work, and a reputation
based on integrity and experience.

The group is strengthening itself as well as
building a foundation for responsible business
practice in Myanmar. Its aspiration to be a
leading national institution has paid off, driving
growth for stakeholders, and for the country as
a whole. Max Myanmar Group has lived up to
its potential and demonstrates the importance
of acting responsibly. trates the importance of
acting responsibly. Successfully set up Strategic
Partnership with foreign partners in the area of
logistics, manufacturing and insurance shows
how the private sector can follow its lead in a
way that is consistent with international best-
practice.

Max Myanmar is committed to excellence in
sustainability and corporate governance across

each of its business segments: transport, trading,
hotels, energy, agriculture, manufacturing, and
logistics. Its has happily participated across the
group in United Nations Global Compact since
2012, and has contributed to UNGC’s Myanmar
network.

As a national pioneer of corporate sustainability,
Max Myanmar proactively conducted an in-
depth sustainability assessment of its own
operations, with input from international experts.
It also organised a sustainability seminar with its
stakeholders. Max Myanmar’s engagement with
corporate responsibility is one of long standing,
and the group solidly upholds its reputation.

Max Myanmar strives for business success in ways
that demonstrate respect and champion ethical
values. As a responsible Myanmar organisation,
it has always shown compassion and respect for
people and planet. Long- and short-term impacts
to the environment and community are taken
into account in all business decisions.

The group remains committed to the principle
of the Universal Declaration of Human Rights
and UN’s Global Compact, the world's largest
corporate citizenship initiative. Max Myanmar
aspires to be the first-choice company for
employees and stakeholders, and a benchmark
for excellence in corporate identity.

INITIATED, INTEGRATED, INNOVATED

As part of its 2025 Sustainability Goals, Max
Myanmar is focusing on Responsible Production
for environmental protection, Innovative
Application for lifestyles, and Socio-economic
Contribution for society.

“Since the re-opening of the Myanmar economy in 2011, the

country has undergone significant economic, legislative and

political reforms. It has made great strides in the past seven
years and the results are commendable."
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there are three parts of reform process:
* Business structure

* Finance structure

e Corporate foundation

These structures align with the group’s medium-
to long-term targets and sustainability initiatives.

and services that advance general wellbeing.

N\

To ensure the group-wide spread of this culture,
and to communicate the message to subsidiaries,

To reform the business structure, Max Myanmar
is building trust, worthiness and brand value as a
unified group. It aims to raise community awareness
and engagement while boosting cost-efficiency
through productivity. It encourages confidence in
technology through its integrated reporting system,
which ensures transparency for shareholders. This
is a group that prides itself on delivering innovations

LOOKING FORWARD

Max Myanmar’s strategy is to look for better
ways of doing business and achieving
market leadership. That means meeting — or
exceeding — the expectations of employees,
customers and communities. From internal
business processes to customer service and
community relations, the group’s proactive
approach is a crucial factor in ensuring growth
for all. Developing an effective management
framework for sustainable development
requires sound decision-making and solid
governance.

The concept of sustainable development
must be integrated into business planning
and management systems. Governance is
increasingly important, and the corporation and

OPEN DAILY
24 Hours

its senior management consider themselves
accountable for the direction of business
development.

Max Myanmar recognises that long-term
outcomes require the adoption of strategies and
activities that meet company and stakeholder
needs while protecting and sustaining human
and natural resources. Effective production
based on sustainable business standards allows
the continued improvement of the lives of
customers. It also enhances the supply chain’s
ability to support sustainability.

The group strategy is to focus on maximizing
sustainable competitiveness in a transparent and
responsible manner and to build, promote and
maintain the brand image of the group. *
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Zaw Zaw Wants Nothing but the Best for
Group and Country — Preferably With Some Football

Founder and Executive Chairman: Zaw Zaw

£

aw Zaw is the founder and executive
chairman of the Max Myanmar Group
and AYA Financial Groups.

His vision for Max Myanmar Group was
simply to create one of the best institutions in the
country — with a special focus on transparency
and corporate responsibility.

Zaw Zaw is a firm believer in giving compassionate
aid, and was quick to contribute to those
affected by the COVID-19 crisis. Within 1 week
of the prevention programs were launched, he
contributed MMK 600 million (USD 0.5 million)
worth medical aids for Waibagi hospital and
Yankin Children’s Hospital and provided facility
quarantines as well as funded Health Insurance
Benefits for caregivers and has provided
accommodation, food and transport for the
embattled doctors and nurse of Waibagi Hospital.
With additional donation of protective chambers
for Covid Testing, he has contributed MMK 1.44

)

PN

"He has been the chairman
of the Myanmar Football
Federation since 2005, and
is vice-chairman of Asian
Football Confederation."

billion kyats (USD 1 million) to Myanmar’s fight
against the Coronavirus outbreak.

Through the Ayeyarwady Foundation, he has
donated more than 80 billion kyats (USD 56
million) to philanthropic causes and corporate
social responsibility activities.

In his business dealings, Zaw Zaw has almost
three decades of management experience to
draw on. He graduated from the University of

Yangon with a major in mathematics, and worked
in Japan before returning to Myanmar in 1995 to
establish the Max Myanmar Company (now the
Max Myanmar Group).

Zaw Zaw has been honoured with his country’s
State Excellence Award, presented by the
president of Myanmar, Win Myint. He has also
been recognised for leading the group to support
Dream Asia, the AFC’'s social responsibility
initiative. Dream Asia promotes a culture of
giving, and emphasises the potential of football
to bring about positive change in Asian societies.

Zaw Zaw is passionate about promoting the sport
in Myanmar. He has been the chairman of the
Myanmar Football Federation since 2005, and
is vice-chairman of Asian Football Confederation.

He was recognized as Banker of the Year by
The Myanmar Times in 2014 for his leadership
performance. #

J

Max Myanmar Group Newsletter

July 2020 Edition



6 mOeqdls(oNE Social
@ distancing a3200
6§00 10 20323764030l 6202€833E:

6$(36 2050 p5: B qraROc§igp:isn(oM:
N8J:40d3:603 306 33:6§:(3€: 2050 S:

26 Q:(03:09 2001 Bs(ONE Microsoft
Teamsd} Zomo3a3 1Te5:0029: Video
Conferencing 2005 926§:(03:6 0009 2§:
e Olo€ o320

W6 §620HxC Microsoft Teamsi
Z00Me29:6 200 32§ 3205:0§6026 VI
BBy € B3005:9060: 603,30834q:3¢

Olo€qeom

264 ¢ FN§r10E 0 F2od:mwe60:
MIE003qN:03 6o BF:q600 N
(9) spcC:eqpEem:grq§ e coa
o3egq:quSdl
Alo€e 2098|0205 secut:ieqmt
sonC:g§ie 2076 46ps(ONE somE:ign
(§Cen.6(3C:eN 2040209 0E&E
n(F:0loCeppgp:ap(0I: 6§ R:g
63:6§:6)(3C:0C(gd 208
(J) eg2053backgroundo§ 2003(g|Sl
Video Conferencingopbepagc
88elegn0dm(GE 3208 30 Y3E:
LAICEE TR

e 131 [:I]NFEREN[:INE(OUCSIDC([]QC G gy

mmmcm@mq]m
L ( 0 = 0 ’

)0

Erﬁoﬁ;: (Group HR)

Max Myanmar Group Newsletter

July 2020 Edition



2003:9060:45 093200066 2076 §70550(G0 4
604C1 ©20860056 2076470551 OQ6$6 20
6§7N3(gde ey € Virtual Backgrounda?
0(Gd0es 6(GrE:ad9229:(g oM
(?) 883 mEeep(gé 880Fcnlgn:gr
(GE&Evpd mrepm0007:(§be s (0F|on€
(G€ o€ con:ln

88080200 v§oi(gEedlogt
§68:(3Cx (9€ §:(3C :od:(3¢:
60:098:(3€: ®pY 0L w6(](3C:205
8003 202:30305 MBME3NH(Gdeo
§E 1200
() 2o5:mc0:w0nES Microphoneo?
(0310°€ ©8:208007:6M

88el microphoneagd 520006/

001 8892003 :(F:opgp: somEieomt:

(02 /0(03: (B|on€ode s0:000:8 B0
12001

Max Myanmar Group Newsletter

(9) 205:360:03€ 8803u50§ 8032005
co:0l

(3:0lo€ el 305§7003 ©03207:
B: $7050068 qdNS:6(raFs0:0N
(6) 88 Microphoneo§ 2225805 (Off)
c0:007:0lN

686(r 86 3g:64:0 02 PYOE N
o€ 20p5:3260:07 264N PUNGV:EE
6207 3p320gN: 0016 (G 2dgN: 3 E:
0P ©A3a:306 200 8oY:e¢nt
c~IMIepTen] 1 fobTebTl
(@) & onEeaypaioucdgn oodofdl

Video Conferencingap6o»d 33(8:

(682008 0050:20€wE(5E:03 b aE
(6BJE g qoH§n7C:aBCey 20 cax:cy:
(3€:(g®20p507 vY30(8: 00H30E & Alav S
PWORE 0HNYAWEeCE:§ 03By E
607 3260 E:30:(§dSI0SN

July 2020 Edition



(0) 205::60:(G|pGcp0d 8050C
o o:§ Al

9853058 BBmaye)
06076 20:0) W30(8: oo(F:eaBCean
QOch:gn:0} OB e$(0300n 2205:
:260:03¢ 20€0 3ol oo v
c0€(g€0pa08E 001 ABs(OPNE 3nBNg)
§7:6000860:6) 86203
(e) 88cag:cg:qud Y Neqaicon
23] 08207:(GE m:0(03p3 5 mEouep
NS (0306 633:6g:0M

B9 gNengE:a8EeR:eg:6aM
502:9|050% 63Q:68:0pqP:3(OF:
64l dlnde 02001
(00) 880lofeag:cg:afm mp3105(gdln

2003:960:03¢ (0N:(godoCeqpod
06 3g:6§:208 Sl 8896 $(GC 63g:6g:a30lm
coCan(gE an§e s cvndeant(g(ae:
Chat Functiono$e»23:(g|8: sw:g$:e0:(3¢:

[0 Article

(€ 92860:8C 203
(09) 633:68:pxE ©0m:0f 880
(G05:(Gp5:4€ c4:c4a:e(godln

00:0% 2MYWS(F:06(3a§ 26¢):
(03: 200
(o)) 88ehagronbqnr:q 22805:39:(gd
¢ 378 con:dli

%009:960:03€ 63IC:apdq:(3C:
2§003056§),03:6 700 cpOe:(3E:i
QLN!NEE(FEP:(GE 6(GrB(3E:005
BN 0§ 207:(GE 0039 (396§ W gP:30:
76 §7036 0010520l

a3e(03¢ Online Video Conferen-
cingopde 0D 6300C ¢ 6gPCE DX
g2} 33§j(3¢:92:(G¢ BpoS:meo:y
qeu8e oM E:gn:(gdansoqd ot (Gee:om:
3036 0lao S

eaﬁoﬁ;: (Group HR)

Max Myanmar Group Newsletter

July 2020 Edition



e it

o=

) cﬁmémcrgoS&goocqz JaplelepIatplelrtcHaloHR
~eoloplableploploblrneplellepl~EKebllonl]

WP FRE

geP0Be e 3:qC: 05 0300M:00550n§7¢N:07
MNMEEHNNNE 00 N6 207 600782 0Y:07620:§(03:4C
coNEpRONVE0:q(F::2R05 PO RepP=:(I§EQP |
6358:(000) 6705380874 V(I 200 GEMITE: =
MY$:en6q:Swab Teame 09$:676§:08006:(D0)3:320305
MO a0H06g (6)B&: eqpod3ofie3(TB:0 01053
$RPO9P: Q3$R §6200C PREBRN:(Ga$ ¢BEe30:4(03: 4
6500 B8:(p0)030% 9023:23:0p|S1§:50100 0

B0y §8(20)gNege 0N veu:g: aDIL
o€ 0p03e([GEN N0 eqpoclewnCesiqCip 80200 QD
60:000:6 200 6 IMNAP:AVMNEQ:0C M ON:W: 36 307EN:RC
$230C6(Gg» Quarantineo€§Eqs mSe 3028 gadeo:aq0d§om
Quarantine o€ omgp:§ Volunteergp: og$:0066:0$008:qp:
:(n:Quarantine o€ omgp:e 9esdIC:an3:66)(900)20R05
06 §(2)(369002:326 200BgP:86F6 307 6 0: A V10 AN

N\

Max Myanmar Group Newsletter July 2020 Edition




396:G:$csoo ooooo$:oq|€:
_035:206:3Cq3 (f)30e0P(OP 9F:e0:R

03" 8§ 00

[G8ngCela:ap:cnbe§:al womoodiod:mC
BE (63D 2 :E:ec:MFE30 6qB:eqaN

comMCig8g) ANVNVVEOE:TRRM BN 8054¢
636 qe9qN:t &:6(G D6(gq:0} vudg:gC:cut:§Cad
gePoBe e 3:qCio M§:665000m:D:(GI§Cc o
00H00g: (HITACHI ZX210K-3 Amphibious Excavator)
§¢ 0o:0qE0§000:0303 d§de NP0 9B:ppSeatya’
60:3612031

3E:600:6320 207000508: €606 C:92(4d
200§ omE:igds00N:(GE e308jcoy:grsilt:
(P6)gP 2R co:gngC:30008:qP:x:RdY Jook
$OMEC:00mC ) 6(68s(g0udaded:gn:a3dl
6207056 0:3(8:(gDAl20 0N AWOcF:0mavedlndeqsag
23$:6018:(0000)s 0y 329808:002360:3(3¢:(gD 20

N\

Max Myanmar Group Newsletter July 2020 Edition




Max Hotels Group $¢ MGallery Nay Pyi Taw
P 30060R:0NRVSG0:09:(3C: 6aNEHAD

MMBing Co. Lid. &8

\

W 89 J2

Max Hotels Group $& MGallery Nay Pyi Taw
by Sofitel Managemento3el 3:6300C0&: 386
(S m00003C 08906 q:320305 gn3B0pdemy:
RS 30:03:(38:03 Heartistsqp: 0305
J0Jo2$d g3cv Jp- JGamdegypit Bogev:3
Sloo S

Max Hotels Group $& MGallery Nay Pyi Taw
by Sofitel Managementssd 226 $(G€ € 02005
qP:eCodo0d:gp:el 08:en6e:4C cm:mE:
AO(3[66:0% 23(§3:02:60: BoJYH§ 0
Y$:0766):6 028 6D 6 0:6 $(OF PPV RS:
2000 2308:60:0905§ 120 S

N\

W 89 J2

2005000505:4:6 0:932:0 25(§D 120 S
\_

0039(G§976 3000006 EMYR D6 (G FE-
0§600:8:q000:008:9 208 (§E NE(3E:8603§:(CP 102)
€ 070§0086:630786$200 MPYaB0o§as:3:cq
(Joo)s oy sen: 0pOe R0 MRLS6 20:a3:460:(3¢:03
R MR [g§00§20003§cpbedia et
Batching Plant egepgp:agC jo jo24d gdcw 2G60d
6$4C JoqodepgP:n 6300Egnd60:32051 8:6p 3
2RC: AWOcd:aE{myaBodod:gp:medl oy§:ivn
6q:e 0PN emdad:0e (e canfgodeui(3e:
(G8(@: 0y&8§je$200380038:08008:qp:32090500S:

QS MN& -0560V:Q00:08:30E [GENEBEBOBS:
(CP 102)908§006:qp: 030660y: mcvgoSc;ao o@ $

Max Myanmar Group Newsletter

July 2020 Edition



‘Octane 97 RON o omeyl §:coNBEYN:0RE
(2.9.J0 o) ohGcse 00nC0b0%:eept:q)

g§ J6
Max Energy=se $(G¢ 9065906 33:(gE 005
20: 83 §|:202:000¢]:[§0 00 2L %06 :(4¢
Octane 97 RON 03 0uSup2d:§09p0: 38
g5opg> 0bp§lad Jo Joagd M&D 0>
6§90 oMegl §:60MBEYN:RE 0dd
@éooS c;sp& QJGO an: @é@@&)én gaqpé

emoqg@&;@ gwcﬁmeo)@ 1 n§3: @8@0 co> JNG)

mo:eno:eﬁg@:emEqp_lS(ﬁ §§Gmezg$€®@: Bahan / Kyun Taw / Tarmwe
(€6 000g8:2E A} q§e0(3C:6(0FC 2229:(GopqN:(GP:cn 0N %S waleqmi:y)
6§00 o!E:BEZMR(GE omegl 08160 BEGN:RE d3:(gEoudu&CE[B(gd SIS

- J
~is|plottobplepliH~Rients
Max Energye ©0520:38
cepE:qI0iées
5% J6 °

632003¢:00529:38c3 953105
o} (G0onC:8Cq§4C Customergp:
80536:6(gegQER> oSy IN:H&E
cq:2R BEOYN:0F 93:9.98
wdso:qodep Max Energy el
45" Filling Station (Chaungtha)
0: geP0d303E:6320(0F: ©336(8),
$031 6gPC:0m(G|1 ©56-egpCiom

lj".‘bjogxecm&@:m@&mogcﬁéécisocﬁo?:;of,emﬁgqxq;‘ Q8:5 2 -2 J- JoopgNegrE ¢
~ MAX ENERGY o> 3008esdionchi 83(@: Octane 92 Roni HSD&
PHSDgp: 0C:37:6 0:&C(G(SD
@MAx ENERGY : P B #06
Excellence « Quality » Trust O &Jéll J
N\

Max Myanmar Group Newsletter July 2020 Edition



$B NN 56 3nNe:pbcdie )
R pNF(GEnE DB Joo o
M6V 033N (3 b3y
6Tandle 02U Mme:(B| 92 nad
56 300Ne ] 23303 BqedBeon
s QNQE o307 P B3l
06 N6 20:03 (G| 07:§a:qC ogp-
M6 Q:0-006 QV: (G| 0 (F:8: 9L
0w EC:20C-0§60l-me:08:338:6 0y
§i6(0nC:28600W) 2EMF0H 1608
6000 2§ (gD 3lonudi 0o:3a3
NNA(O3 0600 B 0P :2Ne R
63§07 §§0&-med: A5
6L P2§:008 s 30N 03D

cLUNP(GOAY 2§ 047§o0020n§ meu:

60038603 6ePaA§30lonudi 6:(§| (003

Max Myanmar Group Newsletter

Ew? ;
'b : .

15  Article

wtq&és q (9 )
(6€63.92(8:97 6(5(G8$p5:0% onecu:
603850y D:0q0:0% Bl ps$BEe
[§03603(B:0 LN 20E:20053Cl0n I

" ®0066207C 206 20:6 20:00 25§07

63§95 (33BleNaGE: 2705
(§0Y6 0 =(B: s3aBEeq 003000
60 adUnWSer 005:338lon Wi
NHWEHeds[mRodm ccwaBd
QA6 E:aB:03000S§ DI G(3Ze
8c53)|0c08:0(03:66Ten 0 S§cles
Slon i

Bonuden Check Ino€=3(8: oocdd
6307009006 $6PBYNS 2 RE:03
(3568 Alon i € LA
B )03 (3§59 05002:070F B dlo S
R§B(36:(GC 2(036:3 20¢0503E 03

July 2020 Edition



ey e

603§ 07§00 6060&:G:6§70500503 6o
2 J092§)25 02 5§{ClondSi 6(goepao Hded
Ol§j036(§3058 6(9(GE 326 $92007:0%3
20R0landy 6eIC0NB:e90E
03€:07 903 202:007:35l00W0n e :(§$?
M6 a:n RIS (E: Nah:wespd :8:q
nahygn:§ KBZonah g ansioy 2§
(GOl 2200€ Q6§66 039(GD
208€:0C00m:00 ME:§|0h 0oy
sopE:030% omw:eqp gC:§epogd:
Bl PBFaogS:ent:0yBLeayl
sonC:00Bad:66q):3801 §aC:000 20§03
6§ (§de(0IE: B§eClonddin mev:-
BE:cC:n 06:§33:038 NABO3
Q08:30905(8: §86qM§RB A6 D
Q5005 &E Sl

s R0dx:E:(0309(8:
603856 m:M 60UMNEEOMNENS6036S
B 0§0HaC:007:(B: ©98E o
§0 FBEweuS0d 0p:(g| e}

R 200500 oA (3Alondi

..........

v i \
A

B 0Bl meh

16 Article

{18 gBica20985: BL0o8BL D)
2§€(8|[g0Aon S BEWFSUOFEAC:
B066$0) §66:0006§(E: 0803C:03C:
60MC3E: (98608C (0§ :26§7056(¢r05
26062 003§ 0londdi $05006(8|, §s¢):
$0000805B: $ :00006q:F00509
§j0lon S 630NN gO6UICH 6gND
¢ 281 3C8:63ICqp503 6Ule(03nC:23§¢
Olonddi Mea:-009: 02:8:07 098¢
QO a:(8: 060I€0Y07:906dIC: qqot:
(2§98:)§0r5q Bqdlooudi cvs:e(ONE:
NBeayPod 206 GICodomM:6dIC:qp:g03
G50 G5ORE: o ol
F29NqOE 0NE:6$0londdI 03§ 6 Vs
0 Q186005036603 23:00M VD
63§ F0wR0395 03509 Boe§om
603,36 0lonWdn S8x: s $056(99e6(3
36 $6 (03¢ L0 P3:(gO{E Slon i
NaHBd: B0z

§j6 90722 $ (G0l S e8|,
q 8c53||0cu8:e Ao
eplolentélopleplepttebHep!




7 Article

Renovationapd(8: (G§(GE0 »ahyed
Q05 3(030100WSH :IB0df5Bsved)
26 §80066 302058625900 303§]303
26 300N D 30H(EO Al vaowda} RC

Concretes cn€:(§:002:(¢8(8: 64205006000

33 Columnadegp€ieoy c003002:0m03
60R.q0100031 20058:6 30E 03§ LA
%26 300N D03 326 20:80533C:[B:§§¢0
206$607¢:6$(8(G0Y me:0(GH(yd
60N ;G coddiedTon 00p5:30§:
8367 005:(g835loWdn $05B|60:88
$362§:326 2078 200 0§ NBAY:5§](B:
PP:20: IO 201 Y: Y2 66)]|:9$:0303
200 32:(Gqloodi §:03C: 0mV60LLY
RREEBNDN B0 502:360londdi
6§ MNEHOHNCMCME $§:070Y
6q:$ §66:90d0603 o epaHc 5005
(§830lon i BFa0gS:epeg:e(03|E
% 29:326 20086 Q1 BdHoe g LMD

©33:6031 |:208:9220:36 207 0Q 56 Y

Max Myanmar Group Newsletter

o} 6epC:316$0rBEa§:qN:gI0T 0NV
M8 63§35l dd§ 2p:03:6 3§
86 q:(8.000%cvS0qpeg§isvedd Mev:
(68600 22§$320305 050056073
63§07 (3§ 3(3dlonddi
26$eontign il 3:(TF(9E FEYee00?
YN NE:6 003 BC:0860:560londdi
30300 mde 3N ;064§ Design Studio
131 Design Groupu z06p 3:pp&oC: MEP
™ 690€3308:038 000663l
meu:site 0R05 (B|nEeqdH$eso)
pOleanC:pd scus(OE:mEiagaige
w0goh 3EE880 qopecosBd Gaamnt
20053056 §:0$(03:5P$ 9B 330§ 08
nC3(B:0 3263000593 :H(9¢ 005005
$900) p00066300MNWOREQ3londdi
6(96 430075 300§:5 NAHNHM
396631076 036 3316 §:000: A OB
206p3:380C:m Design coo3e0:38lon i

July 2020 Edition



000086 ANMBAC: 2063 06:(8.03
Designagse0305 00666 6p05§30londdi
QL0 F26(3906 $90 §16$07906300N DY
%03¢: nadLayout g(30epe» :086(g
03320300 00800 88E:5200 NS
Olonddi me L 0@ N6 R§, Layout
PlanocopS: :nab§:q8naddon S:033:8
PR 3(4§30:30:(§036 0:(030lorddn 3D
Designo3e 0 MD 006 g:3u5(8: 30050003
066307€6030l0n I

56 30NMEQ:PR05 63NC0:
NAAm [§:000) 28RNCeanEB§:§
Q.03 010§60:30l00dI RE(G3[0§dv
00H:q§|02 30300 MG 0PN J2073
8 (B|€ 02 5:000E 301N 009:
™60 Ronovation(g|(GE g o s2030h
MEANMNN J6§IN MY B:e 00NCD
Olon i 2220807056 30005607 26 VN
F20R05 Q:3)|0m Moo om 6g:3[ud60:3
Olon Wi 93(036:0005320305 M §co§odom
831 Finishingseoga? m§oo§odom
831 66)/8:§ ELVapOecdie0390305

18 Article

N§o§odom J3:03§ 320§ 08 arbeant
260100051 0006 30006630305 (B¢
(6€20€9=(¢d odupee: 8&C:00
000566:0303 0o | §o€ omeanadivn
B:8:(: 3¢(518898: 0256 3070566:03
0292486 20(G|(§83londdi
63020500566 §: 320305 c332005095:6030%3
g€l B o 0:B: ond-
0§68 QLV:-0gP8:6(ONC:6 031 0§60
QV8:6(03C:6QNANM WS W36 loddI
Q:3)|00gp5:00036 30§, 06 L:(§|.7}
surveyzoC:qC: 3ag:90% §EMEM
§6300C 360lonuSi a§:60:03 :0R05
00 2cmeMBEER 9§ §:q0mes
Monitoringo? cpdcd:spa0¢ 20§ 03¢
20305 063N 3qdloowdi

J0op4bd 3:03E:0m0090 qodg s
S:0 308 me:(B|$0530lo€ cb:e(ONC:
6036 (B:90(503q(8: 0»pSe2000%6¢):
00ch:603 0§66 §:3q0loWdi



N0 563000566:640§ 6c0BOe e
032 6q(B:3cd 3H 360l HMS
©280086300C60) 6200HVE6E:
0805:603 PFSN V(P30 L
6056 0NN PE:6(ONE:60y 6q(g|0
Q038:3q 0100051 07956 300036 6):00 VN
(B|or€egediecm:a) qBpoyaaa}
502:36)0londdi

NAHNE N (B0 pSanznpog0d
88C:06 0AWEea: mEcofoiomn
6§:3]096 6 0QS:0WWIGE:E
% J$8cqpHesntsanteq:
20§0700 056 302056 :0OC §:6 0307
%208 308 06 30nC 3qlo WS §§ DS
046 V(8| (B:e RICeM I $05(8|.63
F22:00: REWNR(GEG: Nnahe
g€&Cc3nC N N0B§ MYdecS03 Max
Myanmar Construction 228,03 ¢:6dIC:
066300E (36 Alonddi $0506 (8|6 09(G0
©20051 0§83 (goBNnaHey
g€ W860:8E 300N 64705000 $0500

Max Myanmar Group Newsletter

19 Article

Bl.60R92(3® g2 606 aNC:(§ s R3AB
20HLNYELEEE 35l (e
NGRS :9n8ic$0% NaHOC:
056 300N6E:mM 0Q8600H03§), 38m
006630E(M360d80038:0000 B33l
%0800 F= 5 22§58(8:8:8Scqp 305
26 R:60NE:g86a: 6qp$:0 NnE(SE:
3o Q186075038 3800070§(03:q:0
(&S

7% § 508 BRercnbEeSes:
NnaHedIE: Jeosod 9EawdEE3JI[EH
005N : 0056 300336 0E 00
60HqEU) YO §:eneP:gI§ e $Olonddi
% 58(8:8:(3: 306036 3:6078:9503
resulteoy 08238 8238 et
Q$6 0503 Construction 8§ 202:6 030

R(G(MB:0n:030:0l0ddd s0g(GgC:n

:).')q|8§:
Je-6-Jo o
2:30 pm

July 2020 Edition



20 Other News

BodoronuSes0: CQLABEdEEPORVS 1

- < Q8 Jon 1 o3odeqpdlomnmude0:2:0305 wgd8al

R aneR§d:emPE:RC 6qrmR030ReNIFE
000 0Q0398:880x>China Daily2ood€:008§0m 23:200
6€:002:002: 2001 §8(Jp)RE QA sy:an:80905:000

POOMN QU6 0:03 Ya:RE 08:200¢330C DIY:

c9nE(GC a:3(G(ds(03E: s(03p 320

Ref: Th
e e)

N
a§:0p:3¢[geat:e USH?

[GoS0E3E LNUBM§0HY

N\

§002:q§ EUcag:c§:6s

88 J6un (Go§Eegn:4€ Bodegson
$500qP:a} A3t oAb Rt (GproSyt
cpbeq: Bogqas §b J9qaodogt EU o
POOOGN:  0050V0N63Y:6§:(0305(Gd
B: w&:a3$0006(gRE([GleDpqP:d
RE weufmegp: 0dlo€ge(oPe: B
Qo1 pepo§limg| oS §C&(p:
af:oiqn:0f i (GegEeoiqd Boden:
00508646 2NW0:  P(Fican§Ee
q:o  8E:608¢.$53005c0053(EdedTod
o} 8:8§66(032001 anepdBonc:uod
qP:2RE: :26(F02qeNwy syPud:
s(on¢: R oM E(F0:66:08(03:
305gE8aIm g§(J9)adRt e[ (e3>:
232031 Ref: standardtime

QOPE 92q0H3ad OY:(ge

88 Jon 1 03d-2e eepdlon:0ni(GEyn:
o B HmesGE GHorgEes
(GR00§EE =2 B:B:0  aneepadSuod
(305 a§:032:qp:9e: (GOoE g undd
MN§20033IN03 aclE D203 x:AB b
03:(gC 0NN Fde(oNE: §EE(I:eey:
08359 b JoRE RAD[GpooNr
28:q0m08(gdsor  vRusgpE eI
B39a0qn:e(0NE(Gdso  (GpS0dEEa0n:
P GhrREcfecound@e
ARSI ([GpSo€gE8mmaBEMm
M§RApgpie NE:033Eq§EEqf e
5 GeSoleqpr) @erodqn R4y
comod0o8§:qn:a3 5005530530303

\emﬁ:éq@é@ﬁwéu Ref: standardtime

-~

g$ Jo

[GR50[G8§ 35E /onqR:0d 3OVs0Bic0:wpd
1 030060 ([GaSugCeqn:e (GFLReMOd B

fonsan  wEQEFangp: 6300050056 6:0g8:0qC Qs

QOGN0 PAORARBC0§B:60:00(Gde(0NE: (G

§8¢ea0n0Bpbeq:BEPYBCiqlypimntiqb(MCEF)D &

¢ 389081 2Y8YEFR¢P:8 MCEFS ¢c3(29)q [
Ref: The Voice T

.\cq’g c¢wﬁa@:ooo:ea2pcﬁooo:qeg§@5wén

el

Max Myanmar Group Newsletter

July 2020 Edition



21  Other News

8% Jyu

be(5le0h opmbachepBEBSutesS |

I 65620nCmME:6(31 edTqdGog$: eqpt:omi 6

6 20nCLOME:6(3030% ©0:ME:90(00)g|N ¢l %0y a§:ay0:
== o3¢ (Gdvdgleuiam:oSuy 6gpC:omnuoddadardcé:

QEQP:220C:000 BN LE:ME:6(3q:0T ANLIINAIE
00000053 MC: 3&:03:0073E(GFRRE[CGPP:qS syPeé:

002220 01 Ref: The Voice)
Qantasecoc@pE:c3é: (BSnBiicar 36T MBodef
08006:35€ IN:COYRYRO 200566pMMNg [GE:00§§E
g8 J& n n (23os(0%:oyfCC §EEowd 88 J6 u 1 FBod-op cngrMOeqAl
620nC Qantasecue(OPE:a8E:2005 M s(OPE (G8er8:y:icq:mnc(3mncgzpedl
Mo§od eslan 20BBWd wSaneo (GE:008 20020056 PBe§led(gds(ONC:
Q$3:0R0 08§008:mEan: qICad:( o) Q8L 903G VR Mg Naden
o} 6ag3|(G: LN P:ROC:(000)07 Vg [G§er8:icq: s (309 28qC 500

08:600 002:§le0Eds(ONE: §8(J9)
qOORE A(Ge3051 sus(OPE:a3E:
DROS  B(F:07:20:3090300 5:{c &
(g 0pg30§00s:( Jeo00):0edd 00D
00505 edlt:qnp:gy 3¢(GCesadClq
05(gds(o3nE: Qantas sacfgeso’ﬁmepﬁ
™ ¢[00 Qantaspd 690H03
BB §EC M 2§:0)30:00:8:0k:}

™ BRI COONVY2§9$:326(3906 $96)
(68928:02:66:0%:0005958:2005  jooo-
eNEN§OeRE E.oqIERPRPy Joog-
JOo bRt 0.9m3E§$:o 0yj0¢:
a:0 507 M NN 2§0§:2001 MO
6ePAl20ALMN([EdY:e Sl Biiee:
0 Joog- Jorgsdopt Jgep3tas:
R30YL>:§E G Jo Jo- Joogedyomn

¢ q05336:000:8:  (GpSRC:a8:099045: (G808 p0snaNBoopdnd: 2§
\caﬁme@:a@%& 001 Ref: mmtimes k@%@:ooo:wéu Ref: The Voice
-

0[0F:30:60MERAVO8LE YVSGE:0x€eol§

.g$ Jo 1 1 8G09S 0860mmB:8:gem CBap:005m:(03: i

30:0p0) 3066 207 6OMEROVE(AB:03 g&ao(Jp)q0dg 0h:0
BEXONIYeppletept R YoRIIISISHE IStV I T
feomnCedlz 60§03 mE:nE3001 wBdleonacdd M
§o€(03:005 0€uuSeqqH§n(GE€spcody cu  ,0006095

ROBC 257638 qe 301

« PBE50SE: aEBevocB (e)e0§re

Ref: 7Day

Max Myanmar Group Newsletter

July 2020 Edition




22 Sport News

(@$m$6c":cmc\‘p°3®§qu€)(l\/l FF) 32000
2QGNE R0Q0:360:M)E: o@lcpoa

881 J9

[6§en§CCeomad: 36§ 310 (MFF) 2000996 5008
2003:9260:(J/ JO JO)03 &8 905 6003300 §800Ld
QPNEND 030ASRE M€:0(G|63 2001 F205:9260:33
(6§8EC0mad:m8 3|0p NG S:e e 3-dxgesladom
$C:206008:4C 3:(Gp3[B:e 0 O e a0nE el =(30:
0M0§§opgp: N6 epod3(03200

205:360:3¢ pPRGI:edm Bods(OPE cpdedigp:
62008 QOAPRE Pacd:wIgN:§e(0IE: g6 (03:00:8ep0R¢E
Finance and Marketing Committee c0o¢(Gs) 3¢(G|qd
ORApeE 32(32:039q04p:0} 05 RE:e(((0F:3(8: 28,310

62006 HREN:0Y gC:cuC:0n€(G3 20

-
4 N )
N MN00RE: LOOVD: 09§:0€9q0§2:007:62009
[G§06200 QPe§RSIAHOSA | | [P:LDMOI:20:gP:3N:
BIEG e3C[LC (830 G$3962600MNIECOq$E006S
e g Je s$ Je S
(Yo 0B6m§:a3693%: [G8en&C¢ (gn:0d B it

2R O0B g K
88:006(0¢ 02§:0C
cMCe  qO§:000:

0 @8er@ibom | =
©2: 2002:q:FN: cqss%g@ cmq@eo«ﬁ: 89

$0D 000030 (GEMIE:0
300  R§3055a34
BEgy> g9 Jeq>
s | ? ™ 63NC(GEY(G:50:3
.sp qﬁowa‘}@oﬁ@u $01 68lod ABHOad

§€ 00N NN0T $BudBH0EREQ3([: 9
200563l84C0I8lRs:08  00§:30C:3 2001
P BeN$E BudREWEVL edND
ME:RC ofusi cpsd Sodeslond:at
ponA3end:qn:(G¢ ¢B8:(G052e8C3(G: 36

\%Szﬁz(ooo)@ééwéu Ref: mmtimes

Max Myanmar Group Newsletter

\@Bwé"

096$6(0NC: B0 (G (g:00%:G,
JO0R  wAwmmMB:m  03§:0€6)
QERP: q6§2:002:(3L:(3BB: By
onfom ey feq:m8mnodgn:ic0:3g)
693365 cvmfeoqd ca00Egodes(3t:

Ref: dailyeleven
J

July 2020 Edition




23 Sports News

ZAW ZAW
Chairperson (CSR Committee)

Online CSR Ambassador Course éo&oo&
oEg0at Brecheh mybaiatepEd

ﬂ&fe% ReBE €
046 97928 3693 00Re3G!
gl (952§ Ce M98 302335 0 R
a 3:eebedd 205 AFC & Aurora o ¢:6dIC:g)
MW 0onCJ3ay0>§eaxn Virtual Social

Responsibility Summer School ev Online
CSR Ambassador Course g€ om§j:
XD 56001 BO§I cqP3§1 0RBOS LA Mg

Fo§ A3l 0o 630583066 8:000:1 Bif:omni ope B BEFEEN:
E§:om:ign:a} PIFC:1000008 2yE8§RE:6(G(0F2:53 20

Pilot 20€00§:93(G0 000€32003 233010 00§:93 30§62 NFEE N1
26-20483gdcpcadgp: 003603208 (O:0q05§|(G: 2B Al0C§:0 ycuS DML
qP:036§:3109m» Covid-19 220716300 0:m0RC: apcudqN:q)C B E(031603.6$62003
3:§86 20nmyp: 83QOe0g:pqp: 893:4n:6(Geaypc0q§sRS 30050NS(3|:08:
6207C g0 5(gd 20N

Covid-196(03¢ 9208 gp:anC Lock Downgjoon:(3¢: soqnt:qp:805007:(3¢:
(G 30:000:0n5§:9gP:0l 1§ 005007:(3E:6(0NC cpcuSyP:sR0d walm o)
60R.0:2005 26(3906$30Y02m D:qP:$¢ qEBCc4q(3E:(GO WoBxOH 0N
Chairperson=(@d 3:c®d6®)3:62078 2009 320616 9700:93 3|08 CSR s0xhed3en
\@lzo&eaooﬁgcﬁgooﬁzgmé:@ﬁwéu

~

J

Max Myanmar Group Newsletter July 2020 Edition



24 Health Care

¢ o

[;c"m?ousq]tguscm‘pccptﬂ?ommmt O
3DGUJDJQD°OJC I

cepdo:oddd cepdevogcenep:

& omaod:eepdIB:(Vibrio Cholerae) | & spaac€:on€ enterotoxinopeslean 52386

Olo€e$e o008 E:6 00 02050NR0M agnRWO:RE | 3265
RONROOFEEQQI 02N §E 202:000¢N:03 P F§RBwRE:
& 8:Bioqomaal Smon§ QEQ8gr:q:c 08 30056 2030:881
6 2008:90p:0nC (GO 2 006:q:092:(3¢ 1 Cl:p3$de 086 20:
& meobieepdld:dlog oy 663 3308:290:(3C:1 6927 §(3C: §09:28
RONHROV/66 02:6 2NNJ(FC: (S8(3¢:1 226q(G2:(03)./ 0§ 320: sayp(3C:
020§ 8:6 000 PRd:6(03: QA RC: €0 (3¢ 038 ayn1 §0526:
s(g(x3angp: 0FERWSS(3E: 6(3p6 (3811 (03050005 /20030d(3E:

CED

53028 0oocB88c00 spSievbigp:
& 2000:8 :wdme(:qp: BEQUS
[8:983C: gne e qnC:ad:(G: J§03C:
§& BOanwal:§§oic:03xC
LN 0B3200(PGE o (P3uSgr6 20:dlN
& 8RB B 0§qE:cq:B 0g(g[dh
& WENHBRON §§d:(Gd2:gdl
& cqB ofjgodsfe oSl
& P OD:POIGN:03071076 30 E oS : Al
& oo 155000
& (3¢1 wEFesdlignicoqd og(gloh

[4E:c0§obeqyadobeeappeapl(mcoobieapal gdyeanpduy Bowdmt q§8mapududm aytlyse
HuoDGsteanclopt S:obepoysaneeersypal wmtseusdi dBeqodicanmauyduwquadfgholupd
e ~ offroncasg€ oroneriof@igos
Max Myanmar Group Newsletter July 2020 Edition




