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LETTER FROM CHAIRMAN

Greetings from Max Myanmar,

It is indeed with great pleasure to declare that 
2014-15 was a year with significant improve-
ments across Max Myanmar and its subsidiaries 
particularly in terms of corporate governance, 
transparency, and responsibility. From our 
company’s inception in 1993, each subsidiary 
of Max Myanmar has been continuously deliv-
ering greater services to our stakeholders. We 
are always striving hard to increase our core 
values of the goodwill to the people in general 
and the local community in particular, pursu-
ing excellence, embracing changes, acting 
with integrity and laying strong foundation for 
the future success of Myanmar. With an am-
bitious and a vibrant restructuring program, 
we have strived to transform ourselves into a 
Group of Companies with international prac-
tices. I would like to highlight financial and 
non-financial milestones of 2014-15.  

Financially, we have scaled down activities 
in construction sector and divestment from 
extractive industries. Rather, we focused 
our investment in improving management 
practices, quality of group business and 
asset portfolio, and raising the strength of our 
financial positions that can generate greater 
benefits for stakeholders in the years to come. 
We worked with Deloitte-MVG (an affiliate of 
Deloitte & Touche Financial Advisory Services 

Pte Ltd) to conduct financial performance 
review in accordance with international 
financial reporting standards (IFRS). 

An important achievement is that we have 
been awarded as one of the highest tax 
payer award for three consecutive years and 
it is indeed a great honor for us to be ranked 
3rd in terms of transparency in Myanmar top 
business companies by Myanmar Center 
for Responsible Business (MCRB) report. In      
addition, our CSR activities were audited by 
independent external auditor BSR.org in 2014. 

This year, Max Hotels group proudly launched 
Lake Garden Hotel (M Gallery) in Nay Pyi Taw 
and soft opening of Novotel Yangon Max, the 
first Five Star Hotel fully developed and owned 
by a Myanmar Citizen and managed by 
French Management Group Accor. Max Ener-
gy Co., Ltd.’s 24/7 customer services and filling 
stations network reached to 30 with success-
ful accreditation under ISO 9001:2008 Certifi-
cation. Moreover, Oil Storage Terminal with a 
capacity of 41,000MT is under construction at 
Thilawa to meet growing energy downstream 
sector of the country. Max Highway Co., Ltd 
has upgraded and expanded the roads under 
B.O.T and tender concession. It has focused 
on the quality and safety of the roads to serve 
the rapidly rising traffic of the country. Modern 
toll plazas with new Toll Collection System were 
introduced to provide the most convenience 

“This particular year 2014-15 was full of tremendous opportunities and exciting 
challenges as Max Myanmar Group continued on its path of restructuring 
to become a leading institution with transparency, responsibility, and good 
corporate governance. Especially, reinforcement of land acquisitions policy 
and settlements, divestment from extractive industries and high risk sectors, 
adoption of IFRS, promoting capacity building of our employee, and continuing 
our decade’s long CSR activities are some key milestones of the year.” 
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services to our customers by utilizing state-of-
the-art technology. Furthermore, the conver-
sion project of Taung Phi Lar cement plant to 
2100 TPD capacity with advanced manufac-
turing technology has been in full momentum 
with a target to start commercial production in 
early 2016 to fulfill the rising cement demand for 
the infrastructure development of the country. 

In non-financial highlights, we have published 
our group HR policies on transparency and 
responsibility which provide principles, guide-
lines and practices on policies relating to our 
human resources and capacity development. 
Particularly we enforce our contractors, sub-
contractors and partners to adopt our group 
policies on human rights, child labor, anti-cor-
ruption, and OHS. We strived hard to improve 
the welfare of our employees as they are the 
core foundation of long-term success of our 
Max Myanmar Group. We have successfully 
drafted a land acquisition policy which adopts 
the principles of IFC Performance Standard of 
Free, Prior and Informed Consent (FPIC), and 
provided the compensation to the respective 
stakeholders. We are determined to strictly ad-
here to our principle in land acquisition in the 
future business endeavors. At the same time, 
we decided to divest our business in extracting 
industries and high risk sectors.  

In our group CSR activities, Max Myanmar 
Holdings and its subsidiaries together with 

Ayeyarwady Foundation continue several 
charities and philanthropic projects in 
healthcare, education, youth developments, 
grassroots football programs, launching first 
Asian pioneer project of “Football For Health”, 
and for our CSR activities we received “Dream 
Asia Award” presented by AFC. Max Energy 
and Shwe Yaung Pya Agro became proud 
participants of UN Global Compact as part 
of practicing international good business 
practices. 

To conclude, I would like to take this oppor-
tunity to express my deepest gratitude to our 
Board of Directors, management teams and 
our employees across the subsidiaries for their 
efforts in transforming Max Myanmar Group 
to become a great institution of Myanmar. I 
would also like to extend my thanks to all our 
stakeholders; suppliers, clients, customers, busi-
ness partners, associates and our local com-
munities for the continuous support over the 
years.

	 Zaw Zaw
	 Chairman
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MAX MYANMAR GROUP PROFILE

OUR TOP MANAGEMENT TEAM
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Kyaw Kyaw
ED, Cement
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Chairman Office

Dr. Thaung Han
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Executive Chairman

Michael Min Sein
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Andrew W. Khine
Chief Financial Officer Daw San San

Group Treasurer
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Hotel Co., Ltd

Max Myanmar
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Co., Ltd

Max Global
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	 Daw Htay Htay Khaing
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MILESTONES

FINANCIAL HIGHLIGHTS 
NON-FINANCIAL HIGHLIGHTS
CORPORATE SOCIAL RESPONSIBILITIES
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FINANCIAL HIGHLIGHTS

REVENUE BY BUSINESS ACTIVITIES
(US$ MILLION)

Construction
66.54%

Energy
27.25%

Toll & Highway
4.74%

Hotel
0.75%

Agricultural
0.20%

Manufacturing
0.26%

Others
0.26%

FY 2012‐13(US$ in Million)

Construction
17.53%

Energy
68.89%

Toll & Highway
9.07%

Hotel
1.76%

Agricultural
0.55%

Manufacturing
0.93%

Others
1.27%

FY 2014‐15(US$ in Million)

Construction
26.91%

Energy
61.20%

Toll & Highway
8.06%

Hotel
1.40%

Agricultural
0.34%

Manufacturing
1.45% Others

0.64%

FY 2013-14(US$ in Million)

Construction
63.22%

Energy
21.19%

Toll & Highway
7.80%

Hotel
1.03%

Agricultural
0.02%

Manufacturing
1.64%

Others
5.11%

FY 2011-12

FY 2013-14

FY 2012-13

FY 2014-15

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to further changes for FY (2014-15)
*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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Financial Highlights
FY (2011‐12) to FY (2014‐15)

Revenue Gross Profit Net Profit After Tax (US$ in Million)

FINANCIAL HIGHLIGHTS    FY (2011-12) TO FY (2014-15)

STATEMENT OF FINANCIAL POSITION
AS AT MARCH 31, 2015

ASSETS

Non-current assets

Property, plant and equipment  28,334 

Intangible Assets -

Deposit 4

Total non-current assets  28,338 

Current assets

Inventories  8,479 

Trade receivables  1,837 

Other receivables  21,327 

Cash and cash equivalents  666 

Total current assets  32,309 

Total assets  60,647 

LIABILITIES

Current liabilities

Trade Payables  1,901 

Other Payables  15,181 

Short term loans  7,783 

Total current liabilities  24,865 

Non-current liabilities

Long term loans  19,987 

Total liabilities  44,852 

EQUITY  15,795 

TOTAL EQUITY AND LIABILITIES  60,647 

US$’000

(US$ Million)

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to 
further changes for FY (2014-15)

*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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The year 2014 was filled with positive changes for Max Hotels Group by making steady 
progress towards opening international standard hotels. The Lake Garden, Nay Pyi 
Taw which is the newest member of M-Gallery collection and the first Accor hotel in 
Myanmar, was the very first step of our group’s collaboration with foreign business 
partner and it was proudly opened in August 2014 in Nay Pyi Taw.
Besides, one of the most significant milestones for Max Myanmar Group and also for 
booming hotel and tourism industry of Myanmar, was a new five star hotel fully owned 
by a Myanmar entrepreneur which was soft-opened in early January 2015. The Novotel 
Yangon Max is the fifth hotel for Max Hotels Group. This world-class standard property 
on Yangon’s prestigious Pyay Road is set to redefine style in Myanmar’s former capital. 
Designed by international firm IDA, Novotel Yangon Max consists of 366 rooms, 
including deluxe rooms, deluxe suites, junior suites, executive suites, a presidential 
suite and penthouse. The retail areas of the lobby and third floor are sure to both 
satisfy guests and lure customers, while four restaurants which provide European food, 
Chinese food, Japanese food and international food, a café and three bars will help 
to meet all food and dining needs. A 750 person ballroom, a 200 person junior ballroom 
and six function rooms will cater to larger events, while guests will also be able to relax 
at the swimming pool, gym and spa. 
These two new hotels are managed by Accor, an international hotel management 
company to set a new benchmark for standards in the hotels and tourism industry in 
Myanmar. 
We believe we made great advances to achieve our service excellence through years 
in hotel industry. Moving forward, we have plans to establish more unique services 
and high-quality accommodation to cater the growing demand from not only local 
travelers but also foreign tourists. 

MAX MYANMAR HOTEL

HOTEL SECTOR

	 ၂၀၁၄ ခုႏွစ္သည္ မက္စ္ျမန္မာဟုိတယ္အေနျဖင့္ ႏိုင္ငံတကာအဆင့္မီ ဟိုတယ္ႀကီးမ်ားကို ေဆာက္လုပ္ 
ဖြင့္လွစ္ႏိုင္ခဲ့ျခင္းမွာ အလြန္တရာ ဝမ္းေျမာက္ဂုဏ္ယူ ဝင့္ၾကြားဖြယ္ရာျဖစ္သည္။ ပထမေျခလွွမ္းအေနျဖင့္    
Accor Management Group မွ စီမံခန္႔ခြဲသည့္ Lake Garden (M Gallery) ဟိုတယ္ကို ေနျပည္ေတာ္တြင္ 
၂၀၁၄ ခုႏွစ္၊ ၾသဂုတ္လအတြင္း ဖြင့္လွစ္ႏိုင္ခဲ့သည္။ 

	 ထို႔ျပင္ ပထမဆံုးေသာ ၾကယ္ငါးပြင့္အဆင့္ရွိ ျမန္မာတိုင္းရင္းသားပိုင္ ဟုိတယ္တစ္ခုျဖစ္ေသာ Novotel 
Yangon Max ကို Accor Management Group ၏ စီမံခန္႔ခြဲမႈႏွင့္အတူ ရန္ကုန္ၿမိဳ႕တြင္ ၂၀၁၅ ႏွစ္စပိုင္း၌ 
ဖြင့္လွစ္ႏိုင္ခဲ့ၿပီ ျဖစ္သည္။ ထိုဟိုတယ္မွာ မက္စ္ဟိုတယ္အုပ္စု၏ ငါးခုေျမာက္ျဖစ္ၿပီး ျပည္လမ္းမေပၚတြင္ 
ကမာၻ ့အဆင့္အတန္းမီေသာ စံခ်ိန္စံႏႈန္းျဖင့္ ဖြင့္လွစ္ထားပါသည္။ 

	 ႏိုင္ငံတကာအဆင့္မီ IDA အဖြဲ႔မွ ဒီဇိုင္းဆြဲထားေသာ Novotel Yangon Max သည္ Deluxe rooms, 
deluxe suites, executives suites, presidential suite တစ္ခန္းႏွင့္ penthouse တစ္ခန္းအပါအဝင္ 
အခန္းေပါင္း ၃၆၆ ခန္းျဖင့္ ဖြဲ႕စည္းထားပါသည္။ ဧည့္ခန္းမေဆာင္အလႊာႏွင့္ တတိယလႊာရိွ ဆိုင္ခန္းမ်ား၊ 
ဥေရာပအစားအစာ၊ တ႐ုတ္အစားအစာ၊ ဂ်ပန္အစားအစာ၊ နိုင္ငံတကာအစားအစာမ်ား တည္ခင္းေပးေသာ 
စားေသာက္ဆိုင္ (၄) ဆိုင္သာမက ေကာ္ဖီဆိုင္တစ္ဆိုင္ႏွင့္ ဘား (၃) ခုမွာလည္း ဧည့္သည္မ်ား၏ လိုအပ္ခ်က္ 
မ်ားကို ျဖည့္ဆည္းေပးပါသည္။ လူ(၇၅၀)ဆန္႔ ခန္းမေဆာင္တစ္ခု၊ လူ(၂၀၀)ဆန္႔ ခန္းမေသးတစ္ခု၊ အခန္းငယ္ 
(၆)ခုမွာလည္း အခမ္းအနားမ်ားကို က်ယ္ဝန္းခမ္းနားစြာ က်င္းပႏိုင္ပါသည္။ ဟိုတယ္သို႔ လာေရာက္ေသာ 
ဧည့္သည္မ်ားမွာလည္း ေရကူးကန္တြင္ အပန္းေျဖနိုင္သကဲ့သို႔ အားကစားခန္းမႏွင့္ Spa တြင္လည္း အနားယူ 
ႏိုင္ပါသည္။

	 ထိုဟိုတယ္သစ္ႏွစ္ခုလံုးမွာ ႏိုင္ငံတကာအသိအမွတ္ျပဳ Accor Group ၏စီမံခန္႔ခြဲမႈျဖင့္ ျမန္မာႏိုင္ငံ၏ 
ဟိုတယ္ႏွင့္ ခရီးသြားလာေရး အဆင့္အတန္းျမႇင့္တင္ေစရန္ တစ္ဖက္တစ္လမ္းမွ ေဆာင္ရြက္ေနပါသည္။ 

	 Max Hotels Group အေနျဖင့္ ေကာင္းမြန္ျပည့္စံုေသာ ဝန္ေဆာင္မႈကုိေပးစြမ္းႏိုင္ရန္ အစဥ္မျပတ္ ႀကိဳး 
စားလ်က္ရိွပါသည္။ ေနာင္အနာဂတ္တြင္လည္း အမ်ားႏွင့္မတူေသာ အရည္အေသြးျပည့္မီေသာ ဝန္ေဆာင္မႈ 
မ်ားႏွင့္ ျပည္တြင္းျပည္ပ ဧည့္သည္မ်ားအား ေႏြးေထြးစြာ ႀကိဳဆိုေနမည္ ျဖစ္ပါသည္။
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Total Operational Performance
FY (2011-12) to FY (2014-15)

(US$ in Million)

TOTAL OPERATIONAL PERFORMANCE
FY (2011-12) TO (2014-15)

FINANCIAL HIGHLIGHTS

HOTEL SECTOR
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1%

7% 1%

21%

70%

Max Resort Chaung Tha Hotel Max NPT Ayeyarwaddy NPT

Lake Garden (M-Gallery) Novotel Yangon

Novotel Yangon

Lake Garden
(M-Gallery)

TOTAL INVESTMENT

2

292 
US$ million  

New International 
Standard Hotels

FINANCIAL HIGHLIGHTS
STATEMENT OF FINANCIAL POSITION
AS AT MARCH 31, 2015

ASSETS

Non-current assets

Property, plant and equipment  142,272 

Intangible Assets -

Deposit -

Total non-current assets  142,272 

Current assets

Inventories  674 

Trade receivables  260 

Other receivables  867 

Cash and cash equivalents  890 

Total current assets  2,691 

Total assets  144,963 

LIABILITIES

Current liabilities

Trade Payables  274 

Other Payables  71,776 

Short term loans  45,901 

Total current liabilities  117,951 

Non-current liabilities

Long term loans  29,700 

Total liabilities  147,651 

EQUITY  (2,688)

TOTAL EQUITY AND LIABILITIES  144,963 

US$’000

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to 
further changes for FY (2014-15)

*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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MAX MYANMAR CONSTRUCTION 

CONSTRUCTION SECTOR

	 Max Myanmar Construction Co., Ltd သည္ ၁၉၉၇ 
ခုႏွစ္တြင္ စတင္တည္ေထာင္ၿပီး ေဆာက္လုပ္ေရး လုပ္ငန္း 
မ်ားျဖစ္ေသာ ဆိပ္ကမ္းေျမတံတိုင္းကာျခင္း၊ ဆည္ေျမာင္း 
ႏွင့္ ေရေလွာင္ကန္ တူးေဖာ္ျခင္း၊ လူေနအိမ္ပေရာဂ်က္မ်ား၊ 
အထပ္ျမင့္ အေဆာက္အအံုမ်ား ေဆာက္လုပ္ျခင္း၊ စက္႐ံု 
မ်ား၊ ပန္းျခံမ်ား၊ ေက်ာင္းမ်ား၊ ႐ံုးမ်ားနွင့္ ဟိုတယ္မ်ားကို 
ေဆာက္လုပ္ခဲ့ပါသည္။ ကၽြႏု္ပ္တို႔၏ လုပ္ငန္းရည္ရြယ္ခ်က္ 
ျဖစ္ေသာ ကမာၻ႔အဆင့္မီ ဆန္းသစ္မႈ၊ ကၽြမ္းက်င္မႈ၊ ေရရွည္ 
တည္တံ့ခိုင္ျမဲမႈတြင္ ဦးေဆာင္ႏိုင္ေသာ အဖြဲ႕အစည္းတစ္ခု 
ျဖစ္ရန္ အရိွန္အဟုန္ျဖင့္ အစဥ္အျမဲ ႀကိဳးစားလ်က္ရိွပါ 
သည္။ 

Incorporated in 1997, Max Myanmar Con-
struction Co., Ltd., has successfully built and 
accomplished different types of construction 
projects – Port Extension Project (Earthworks), 
Dams and Reservoirs, Commercial and Resi-
dential Development Projects, High-rise Build-
ing, Infrastructures, Factories, Residential, Ed-
ucational, Social, Health, Recreational, Office 
Buildings and Hotels. We also gained tremen-
dous momentum in development with our vi-
sion, “To exceed global expectations, and be 
a LEADER in innovation, efficiency, sustainable 
development and continued prosperity”.

In this financial year 2014-15, we have accom-
plished earthwork projects, building construc-
tion projects, renovation projects, infrastruc-
ture projects and cement factory project. 

In addition, as we believe employee is the 
greatest asset for our business growth and 
success, we develop our people by providing 
technical and functional trainings all the year 
round. There is also a strong belief for us that 

being socially and environmentally responsible 
is essential to the long term sustainability of our 
business and as such we engaged diverse CSR 
activities in this year. As OHSE is a must for us, 
we are trying to create “Zero Accident Zone” 
at every site in this fiscal year.
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Hotel Construction Projects
•	 Novotel Yangon Max, the Five Star International Standard Hotel with the total Floor 

Area of 74,000 M2, is situated on Pyay Road.
•	 Lake Garden (M-Gallery), the Five Star Luxury Hotel with total Floor Area of 32,000 

M2, is located in the National Guest House Zone of  Nay Pyi Taw.

Renovation & Extension Projects
•	 (41) Bank Construction Projects in various districts.
•	 Head Office of AYA Bank, re-strengthening & preserving the Rowe Building under 

the guidance of Yangon Heritage Trust (YHT).
•	 North Dagon Swimming Pool Project.

Building Construction Projects
•	 (8) Bank Construction Projects in various province
•	 Hluttaw Housing Project with the total area of 5,500 M2 in Nay Pyi Taw

Infrastructure
•	 Implementing the infrastructure for Hluttaw Housing Project in Nay Pyi Taw
•	 (35) Miles of Road Construction Project including culverts, drains, platforms and 

earthwork in Nay Pyi Taw.
•	 No (3) Main Road Concrete Pavement Extension Project in Yangon Division.

Earthwork 
•	 Re-excavation in Pan Hlaing River and Kyee Ni Kan

Petrol Station & Oil Storage Facility 
•	 Thilawa Oil Tank Farm

OPERATIONAL HIGHLIGHTS

MAX MYANMAR CONSTRUCTION 

2nd Blue Plaque Heritage 
Rowe Building (AYA Bank HQ)

	 ၂၀၁၄-၁၅ ဘ႑ာေရးႏွစ္အတြင္း Earthwork ပေရာ 
ဂ်က္မ်ား၊ အေဆာက္အဦးမ်ား၊ ျပန္လည္ျပဳျပင္ေရး လုပ္ငန္း 
မ်ား၊ အေျခခံအေဆာက္အအံုမ်ားႏွင့္ ဘိလပ္ေျမစက္႐ံုကို 
ေဆာက္လုပ္ၿပီးစီးခဲ့ပါသည္၊။

	 ထို႔အျပင္ မိမိတို႔၏ ဝန္ထမ္းမ်ားသည္ ကုမၸဏီ၏ တိုး 
တက္ေအာင္ျမင္မႈ အေျခခံအုတ္ျမစ္ျဖစ္ေၾကာင္း ယံုၾကည္ 
ေသာေၾကာင့္ စက္မႈလက္မႈပညာ နည္းပညာ သင္တန္းမ်ား 
ကို တစ္ႏွစ္ပတ္လံုး သင္ၾကားပို႔ခ်ေပးပါသည္။ လူမႈေရးႏွင့္ 
ပတ္ဝန္းက်င္ ထိန္းသိမ္းေစာင့္ေရွာက္ေရးမွာလည္း အေရး 
ပါေသာေၾကာင့္ လူမႈအက်ဳိးျပဳ က႑ဖြံ႔ၿဖိဳးတိုးတက္ေရး 
လုပ္ငန္းမ်ားကို စြမ္းစြမ္းတမံ ေဆာင္ရြက္ခဲ့ၿပီး လုပ္ငန္းခြင္ 
မ်ားကိုလည္း “Zero Accident Zone” မ်ားအျဖစ္ သတ္ 
မွတ္ခဲ့ပါသည္။ 

2015 ANNUAL AND CSR REPORT 31



 -

 50.00

 100.00

 150.00

 200.00

 250.00

FY 2011-12 FY 2012-13 FY 2013-14 FY 2014-15

162.81 

225.92 

150.55 

95.90 

Revenue (US$ in Million)

FINANCIAL HIGHLIGHTS

REVENUE (US$ MILLION)

Income (External)
28.25
29%

Income (Internal, Real 
Estate, Investment) 

67.65
71%

Revenue (US$ in Million)
for FY (2014‐15)

SOURCES OF
REVENUE

FY (2014-15)

FUTURE BUSINESS PLAN
For our future long term business plan, we plan to 
carry out the following projects:
•	 Petrol Station Construction Projects
•	 Bank Construction Projects 
•	 Narnattaw High-Rise Condominium Project
•	 Housing Development Projects  
•	 Infrastructure Projects 

CONSTRUCTION SECTOR
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NET INCOME (US$ MILLION)
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STATEMENT OF FINANCIAL POSITION
AS AT MARCH 31, 2015

ASSETS

Non-current assets

Property, plant and equipment  30,409 

Intangible Assets -

Deposit 30 

Total non-current assets  30,439 

Current assets

Inventories  3,561 

Trade receivables  32,451 

Other receivables  368,569 

Cash and cash equivalents  3,951 

Total current assets  408,532 

Total assets  438,971 

LIABILITIES

Current liabilities

Trade Payables  9,349 

Other Payables  244,903 

Short term loans  2,993 

Total current liabilities  257,245 

Non-current liabilities

Long term loans  2,014 

Total liabilities  259,259 

EQUITY  179,712 

TOTAL EQUITY AND LIABILITIES  438,971 

SOURCES OF
REVENUE

FY (2014-15)

US$’000

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to 
further changes for FY (2014-15)

*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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Road-work
•	 No.(2) and No.(4) road-side extension and Yangon entry road expansion 

to four lanes
•	 No.(3) road expansion from 22 feet to 48 feet for the distance of 9.25 

miles 
•	 Road expansion work of Yangon-Pyay-Magwe road from 18 feet to 24 

feet  between  Pyay and InnMa (25 miles) 
•	 Road expansion work of 5.75 miles Pyay getaway road from 18 feet to 24 

feet 
•	 Overlaying of Koe Pin-San Ma Gyi-Thit Yar Kout road 
•	 Acquiring concession right of 2 extra miles for road repair and mainte-

nance of Sin Paung Wae-Taung Nyar Pin road 
•	 Expansion plan for the Yangon-Bago road from 4 lanes to 6 lanes in com-

ing financial year 2015-16

Toll Plaza and Toll collection 
•	 New construction of No.(3) road Toll Gate installed with advanced elec-

tronic Toll Collection System TCS.
•	 Renovation of Tike Gyi Toll Gate and installation of new TCS.
•	 Renovation of Mhaw Bi Toll gate and installation of new TCS.
•	 Renovation of Bago Toll Gate and installation of new TCS.
•	 Renovation and maintenance of Tharrawaddy, Pyay, Aung Lan and 

Magwe toll gates
•	 Acquired concession right for Taung Dwin Gyi toll collection
•	 Plan for renovation and installation of new toll management system for 

Htauk Kyant, No.(2), No.(4), Dagon Bridge and Tharrawaddy gates

We have achieved and maintained significant 
results in financial performance as our revenue 
has been growing dramatically year by year 
since 2008 to 2015. 

Revenue reached to the highest in this financial 
year 2014-15 at 19.15 US$ million as the traffic 
volume significantly increased in most areas 
especially in Hmawbi, Htauk Kyant and Bago. 

Although our net profit for 2014-15 of 4.11 US$ 
million was lower than 4.38 US$ million of 2013-
14, it was mainly due to the higher long term 
investment expenses than previous year which 
definitely will yield higher returns in the coming 
years.

FINANCIAL HIGHLIGHTS

OPERATIONAL HIGHLIGHTS
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In terms of human resources development, we have 
increased the basic salary of the employee and 
provided incentives bonuses.

Various capacity development training including 
Occupational Health and Safety (OHS) awareness, 
First-aid, basic Firefighting, Computer and English 
language courses were provided. We plan to conduct 
many more in coming 2015-16 financial year such as 
general management training, toll management 
system training, road construction and maintenance 
training, basic computer course and so on. 

Moreover, under the arrangement of the Max Holding, 
Anti-corruption and Human Rights awareness and 
transparency workshops were conducted at the 
various sites. 

We have sent our employee to Malaysia, Philippines 
and Singapore to study modern toll collection and 
traffic management system.

HUMAN RESOURCES

642 employee in
Max Highway

We believe our business can grow in sustainable man-
ners only by developing the capacity building of our own 
employee to provide the best services to the public.

HIGHWAY SECTOR
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19.15 US$ million revenue for 
FY 2014-15

2011-12 2012-13 2013-14 2014-15
Revenue 17.93 15.91 17.88 19.15

Cost of Sales 23.76 10.64 9.92 4.4

Gross Profit -5.83 5.28 7.95 14.74

Profit after Tax -7.48 3.67 4.38 4.11

PROFIT & LOSS STATEMENT (US$ MILLION)
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FINANCIAL HIGHLIGHTS

HIGHWAY SECTOR
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STATEMENT OF FINANCIAL POSITION
AS AT MARCH 31, 2015

ASSETS

Non-current assets

Property, plant and equipment  38,770 

Intangible Assets -

Deposit -

Total non-current assets  38,770 

Current assets

Inventories  382 

Trade receivables  - 

Other receivables  12,328 

Cash and cash equivalents  330 

Total current assets  13,040 

Total assets  51,810 

LIABILITIES

Current liabilities

Trade Payables  1,893 

Other Payables  1,847 

Short term loans  - 

Total current liabilities  3,740 

Non-current liabilities

Long term loans  19,800 

Total liabilities  23,540 

EQUITY  28,270 

TOTAL EQUITY AND LIABILITIES  51,810 

US$’000

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to 
further changes for FY (2014-15)

*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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FINANCIAL DATA
FY (2011-12) TO (2014-15)

STATEMENT OF FINANCIAL POSITION
AS AT MARCH 31, 2015

ASSETS

Non-current assets

Property, plant and equipment  53,987 

Intangible Assets  2,958 

Deposit  - 

Total non-current assets  56,945 

Current assets

Inventories  1,782 

Trade receivables  998 

Other receivables  2,098 

Cash and cash equivalents  409 

Total current assets  5,287 

Total assets  62,232 

LIABILITIES

Current liabilities

Trade Payables  212 

Other Payables  54,853 

Short term loans  - 

Total current liabilities  55,065 

Non-current liabilities

Long term loans  - 

Total liabilities  55,065 

EQUITY  7,167 

TOTAL EQUITY AND LIABILITIES  62,232 

US$’000

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to 
further changes for FY (2014-15)

*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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	 Max Myanmar Manufacturing Co., Ltd သည္ ျမန္မာႏိုင္ငံရွိ ပုဂၢလိကပိုင္ ဘိလပ္ 
ေျမကုမၸဏီတစ္ခုျဖစ္ၿပီး မက္စ္ျမန္မာအုပ္စုကုမၸဏီ၏ ကုမၸဏီခြတဲစ္ခု ျဖစ္ သည္။ ၂၀၁၄-၁၅ 
ခုႏွစ္အတြင္း ျမန္မာႏိုင္ငံ၏ ဖြဲ႕စည္းပံုတုိးတက္ေျပာင္းလဲမႈႏွင့္ သက္ဆိုင္သည့္ စီမံကိန္း 
မ်ားေၾကာင့္ ေဆာက္လုပ္ေရးလုပ္ငန္းသံုး ပစၥည္းမ်ားလိုအပ္ခ်က္ တိုးျမႇင့္လာခဲ့သည္။ ႏိုင္ငံ 
ရွိ ဘိလပ္ေျမစက္႐ံုမ်ားအားလံုး၏ ဘိလပ္ေျမ ထုတ္လုပ္ႏိုင္မႈသည္ ႏိုင္ငံလိုအပ္ခ်က္၏ 
တစ္ဝက္ခန္႔သာရွိသည္။ ဘိလပ္ေျမ ျပတ္လတ္မႈႏွင့္ မလံုေလာက္မႈတုိ႔အတြက္ Max 
Myanmar Manufacturing Co., Ltd သည္ ပိုမိုထုတ္လုပ္နိုင္စြမ္းရွိသည့္ ဘိလပ္ေျမစက္႐ံု 
အျဖစ္ ေျပာင္းလဲတည္ေဆာက္လ်က္ ရွိသည္။

	 Max Myanmar Manufacturing Co., Ltd သည္ တစ္ေန႔ တန္ခ်ိန္ (၅၀၀) တန္ထြက္ 
ဘိလပ္ေျမစက္႐ုံ (၂) ႐ုံကုိ လည္ပတ္လ်က္ရိွသည္။ ဘိလပ္ေျမစက္႐ုံ (၁) သည္ ေနျပည္ေတာ္၊ 
လယ္ေဝးၿမိဳ႕နယ္ရွိ ေတာင္ဖီလာ ထံုးေက်ာက္ရွိရာအရပ္တြင္ တည္ရွိျပီး လည္ပတ္ေနသည္ 
မွာ (၄)ႏွစ္တာ ၾကာခဲ့ျပီျဖစ္သည္။ နည္းစနစ္က် ျပန္လည္တည္ေဆာက္ေရး စီမံခ်က္ျဖင့္ 
၂၀၁၄ ခုႏွစ္မွ စတင္ကာ ယခင္ တန္ခ်ိန္ (၅၀၀) တန္ထြက္ ေတာင္ဖီလာဘိလပ္ေျမစက္႐ံုကို 
တန္ခ်ိန္ (၂၁၀၀) တန္ထြက္ ထုတ္လုပ္ ႏိုင္မႈစြမ္းအားျမင့္၊ ပိုမိုအဆင့္အတန္းျမင့္မားေသာ 
စက္႐ံုအျဖစ္ ေျပာင္းလဲတည္ ေဆာက္လ်က္ရွိသည္။ ထိုစက္႐ံုသစ္သည္ ၂၀၁၆ ခုႏွစ္ ဇန္န 
၀ါရီလတြင္ လည္ပတ္မည္ျဖစ္သည္။

	 က်န္ဘိလပ္ေျမစက္႐ုံသည္ မႏၱေလးတိုင္းေဒသႀကီး၊ သာစည္ျမိဳ႕နယ္ ျပည္ေညာင္ 
ေဒသတြင္တည္ရွိျပီး တန္ခ်ိန္ (၅၀၀) တန္ထြက္ စနစ္ျဖင့္ လည္ပတ္လ်က္ ရွိသည္။ ထို 
စက္႐ံုသည္ wet process နည္းပညာျဖင့္ လည္ပတ္လ်က္ရွိၿပီး စြမ္းအင္ ပိုမိုသံုးစြဲျခင္းႏွင့္ 
ကုန္က်စရိတ္မ်ား ျမင့္မားလ်က္ရွိသည္။ Max Myanmar Manufacturing Co., Ltd သည္ 
ေဒသခံျပည္သူမ်ားႏွင့္ သဘာဝပတ္၀န္းက်င္ ထိန္းသိမ္းျခင္းအတြက္ ဘိလပ္ေျမထုတ္လုပ္ 
ေရးလုပ္ငန္းစဥ္မ်ားကို ေဒသအနီးအနားရွိ အဖြဲ႕အစည္းမ်ားႏွွင့္ ပူးေပါင္းေဆာင္ရြက္ရာ 
ေရရွည္တည္တံ႔ခိုင္ျမဲေစေရးအတြက္ ပတ္ဝန္းက်င္ထိန္းသိမ္းမႈႏွင့္ ကိုက္ညီေသာ စီးပြားေရး 
လုပ္ငန္းတစ္ခုျဖစ္ရန္ ရည္ရြယ္ပါသည္။ ဘိလပ္ေျမစက္႐ံုမ်ား အဆင့္ျမႇင့္တင္ျခင္းႏွင့္ ဘိလ
ပ္ေျမထုတ္လုပ္မႈတုိးျမႇင့္ျခင္းအတြက္ Max Myanmar Manufacturing Co., Ltd သည္ 
ယံုၾကည္စိတ္ခ်ရေသာ၊ ထိေရာက္ေသာ ကန္ထ႐ိုက္တာမ်ားႏွင့္ ပစၥည္းပံ့ပိုးသူမ်ားႏွင့္ 
လက္တြဲလုပ္ေဆာင္လ်က္ရွိသည္။

	 ဘိလပ္ေျမစက္႐ံုသည္ အလုပ္အကိုင္ဖြံ႕ၿဖိဳးတိုးတက္မႈ၊ ကြ်ႏ္ုပ္တို႔ကုမၸဏီ၏ ဝင္ေငြ 
တိုးတက္မႈႏွင့္ ကြ်ႏ္ုပ္တို႔နိုင္ငံ၏ အခြန္အခတိုးျမႇင့္ရရွိမႈတို႔အတြက္ အေရးပါေသာလုပ္ငန္း 
တစ္ခုျဖစ္မည္ဟု ယံုၾကည္သည္။

CEMENT SECTOR
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FINANCIAL HIGHLIGHTS
FY (2011-12) TO (2014-15)
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Financial Activities for FY (2011-12) to FY (2014-15)

2011-12 2012-13 2013-14 2014-15 (US$ in Million)

TRADING SECTOR
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In 2014, the company expands into import and export business-
es under the name, Max Well Trading.
Max Well is importing construction materials for Max Myanmar 
Construction Co.,Ltd and for the construction for Max Hotels 
group new projects, and Max Cement Factory.
During past years, Max Well Trading has been focusing mainly 
in logistics operation. Biggest cargoes delivered being  Cement 
Mills of 74 tons and 91 tons to respective facilities. The compa-
ny also managed to deliver all the necessary equipments and 
machineries for Novotel Yangon (Max) Hotel. Currently, the 
company is the sole logistic partner for the construction of Max 
Cement Factory (Taung Philar).
In 2014, Max Well Trading made efforts to re-engage in Generator 
business and signed the distributor agreement with Hokuetsu 
Industries. Besides, it has become an authorized distributor of 
Hokuetsu Industries’ Airman Generators. With experienced 
technical team, Max Well Trading became one of the strongest 
distributors in high end generator market in this year. Moreover, 
Max Well Trading collaborates with AYA banks to offer hire 
purchase services to SMEs for our products.

453

178

144

483

38
80

Sales‐Motor vehicle & Heavy
Machinery

Other Imported Goods

Service Income (Imported
Goods)

Sales ‐ Generator

Services ‐ Generator

Other Income

OPERATIONAL HIGHLIGHTS FOR FY  (2014-15)

Description US$ Million
Sales-Motor vehicle & Heavy Machinery 0.45
Other Imported Goods 0.18
Service Income (Imported Goods) 0.14

Sales - Generator 0.48

Services - Generator 0.038

Other Income 0.080

Total 1.368

	 ၂၀၁၄ ခုႏွစ္တြင္ သြင္းကုန္ ထုတ္ကုန္လုပ္ငန္းကို Max Well Trading အမည္ျဖင့္ 
စတင္လုပ္ကိုင္ခဲ့သည္။ အဓိကအားျဖင့္ Max Myanmar Construction, Max      
Hotels Group ႏွင့္ Max Cement စက္႐ံုအတြက္ လိုအပ္ေသာ ပစၥည္းမ်ားကို တင္ 
သြင္းခဲ့ပါသည္။  အရင္ႏွစ္မ်ားတြင္ Max Well Trading သည္ သယ္ယူပို႔ေဆာင္ေရး 
လုပ္ငန္းမ်ား ေဆာင္ရြက္ခဲ့ၿပီး ၇၄ တန္ႏွင့္ ၉၁ တန္ ဘိလပ္ေျမႀကိတ္စက္ႏွစ္ခုကို 
သက္ဆိုင္ရာစက္႐ံုသို႔ ပို႔ေဆာင္ခဲ့ျခင္းမွာ အႀကီးမားဆံုး သယ္ယူပို႔ေဆာင္ျခင္း ျဖစ္ 
ပါသည္။ ကုမၸဏီသည္ Novotel Yangon Max ဟိုတယ္၏ လိုအပ္ေသာ ပစၥည္းမ်ား 
အား တင္သြင္းပို႔ေဆာင္ေပးခဲ့ပါသည္။ ယခုအခါတြင္ Max Well Trading သည္ 
မက္စ္ဘိလပ္ေျမစက္႐ံု (ေတာင္ဖီလာ) ၏ တစ္ခုတည္းေသာ သယ္သူပို႔ေဆာင္ေရး 
ကိုယ္စားလွယ္ ျဖစ္ပါသည္။ 

	 ၂၀၁၄ ခုႏွစ္တြင္ Max Well Trading သည္ Airman တံဆိပ္ မီးစက္ေရာင္း 
၀ယ္ေရးလုပ္ငန္းကို စတင္တိုးခ်ဲ႕လုပ္ကိုင္ကာ Hokuetsu စက္႐ံုမ်ားႏွင့္ ေရာင္းဝယ္ 
ေရးစာခ်ဳပ္မ်ား ခ်ဳပ္ဆိုၿပီး ျဖစ္ပါသည္။ ကၽြမ္းက်င္ၿပိး အေတြ႔အၾကံဳရင့္ေသာ နည္းပညာ 
ရွင္မ်ားပါ၀င္ေသာအဖြဲ႕ေၾကာင့္ အရည္အေသြးျမင့္ မီးစက္ေရာင္းဝယ္ေရး ေစ်းကြက္ 
တြင္ အခိုင္မာဆံုး ျဖန္႔ျဖဴးေရာင္းခ်ႏိုင္ေသာ ကုမၸဏီတစ္ခု အျဖစ္ ရပ္တည္ေနပါသည္။ 
ထို႔ျပင္ ဧရာ၀တီဘဏ္ႏွင့္ပူးေပါင္းကာ အေသးစား ႏွင့္ အလတ္စားလုပ္ငန္းမ်ားအတြက္ 
အေၾကြးစနစ္ျဖင့္ အရစ္က်ေပးသြင္း ဝယ္ယူႏိုင္ရန္ ဝန္ေဆာင္မႈေပးထားပါသည္။
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In near future, Max Well Trading Co.,Ltd. will enter 
into heavy machinery rental services and machin-
ery maintenance services. 

TRADING SECTOR
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1.36 US$ million revenue 
for FY 2014-15

STATEMENT OF FINANCIAL POSITION
AS AT MARCH 31, 2015

ASSETS

Non-current assets

Property, plant and equipment  40 

Intangible Assets -

Deposit  123 

Total non-current assets  163 

Current assets

Inventories  1,340 

Trade receivables  152 

Other receivables  42,295 

Cash and cash equivalents  162 

Total current assets  43,949 

Total assets  44,112 

LIABILITIES

Current liabilities

Trade Payables  707 

Other Payables  1,977 

Short term loans  4,930 

Total current liabilities  7,614 

Non-current liabilities

Long term loans  - 

Total liabilities  7,614 

EQUITY  36,498 

TOTAL EQUITY AND LIABILITIES  44,112 

US$’000

*	 Figures based on Deloitte-MVG’s financial performance review report. Subject to 
further changes for FY (2014-15)

*	 Exchange rate ( 1USD=900MMK for FY 2011-12) and ( 1USD=1000MMK for other years)
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Shwe Yaung Pya (SYP) Agro Co., Ltd focuses 
on rubber plantation and related downstream 
business while creating the new opportunities 
for local people and conserving the natural 
environment. 

Unstable rubber price in recent global mar-
ket has a negative impact to the local rubber 
plantation and also to the livelihood of local 
farmers. Therefore, to overcome challenges of 
rubber industry in an emerging Myanmar Agro 
industrial market becomes a strategic impera-
tive to focus in the years to come for SYP. 

For the benefits of our stakeholders, SYP Busi-
ness unit will contribute to create stable and 
dependable source of income for our employ-
ees, while maintaining the corporate vison and 
mission of Max Holding Groups.

An important contribution of SYP to our society 
is that we acted as an important intermediary 
in peace building process between Karen/
KNU and Union Government to improve the 
livelihood of the people and reconciliation be-
tween local communities in Mon State. In addi-
tion, we support small local rubber plantations 

SHWE YAUNG PYA (AGRO)

AGRICULTURE SECTOR

	 ေရႊေရာင္ျပ ကုမၸဏီသည္ ေရာ္ဘာစိုက္ပ်ိဳးျခင္းလုပ္ငန္း 
ကိ ုအဓကိထားေဆာငရ္ြကက္ာ ေဒသခံျပညသူ္မ်ားကိလုည္း 
အလုပ္အကိုင္ အခြင့္အလမ္းမ်ား ရရိွႏိုင္ေစရန္ ေဆာင္ရြက္ 
ေပးကာ သဘာဝပတ္၀န္းက်င္ ထိန္းသိမ္းျခင္းမ်ားကိုလည္း 
အစဥ္အျမဲ ဂ႐ုစုိက္ပါသည္။ ကမာၻ႔ေရာ္ဘာေစ်းကြက္၏မတည္ 
ၿငိမ္ေသာေစ်းႏွႈန္းေၾကာင့္ ျပည္တြင္း ေရာ္ဘာစိုက္ပ်ိဳးေရး 
လုပ္ငန္းမ်ားကိုသာမက လယ္ယာစိုက္ပ်ဳိးသူမ်ား၏ စား 
ဝတ္ေနေရးကိုပါ ထိခိုက္ပါသည္။ ျမန္မာ့စိုက္ပ်ဳိးေရးေစ်း 
ကြက္တြင္ ထို႔ကဲ့သို႔ အခက္အခဲမ်ားကို ေလ်ာ႔နည္းေစရန္ 
ႏွစ္ရွည္စီမံကိန္းျဖင့္ အေလးထား ေဆာင္ရြက္ေနပါသည္။ 
အစုစပ္ရွယ္ရာဝင္မ်ား၏ အက်ိဳးစီးပြားအလို႔ငွာ ေရႊေရာင္ျပ 
ကုမၸဏီမွ မက္စ္ဟိုးဒင္း၏ လုပ္ငန္းရည္ရြယ္ခ်က္၊ လုပ္ငန္း 

ရည္မွန္းခ်က္မ်ားႏွင့္ ညႇိႏႈိင္းကာ ေဆာင္ရြက္သကဲ့သို႔ 
ဝန္ထမ္းမ်ားအား ပံုမုန္ဝင္ေငြရရိွေစရန္ လုပ္ေဆာင္ေပး 
ပါသည္။ 

	 လူမႈ႔အဖြဲ႔အစည္း အက်ိဳးျပဳလုပ္ငန္းမ်ားအတြက္ ေရႊ 
ေရာင္ျပသည္ Karen/KNU အဖြဲ႕အစည္းမ်ားႏွင့္ အစိုးရ 
အဖြဲ႔ၾဲကား ၿငိမ္းခ်မ္းေရးကိစၥရပ္မ်ားႏွင့္ မြန္ျပည္နယ္ရွိ လုပ္သား 
ျပည္သူမ်ား၏ လူေနမႈဘဝ တိုးတက္ေရးအတြက္ တစ္ 
ဖက္တစ္လမ္းမွ ေဆာင္ရြက္ေပးပါသည္။ ထို႔အျပင္ ေဒသခံ 
ေရာ္ဘာအေသးစားလုပ္ငန္းမ်ားႏွင့္ သီးႏွံရိတ္သိမ္းေရးဌာန 
မ်ားကို ေခတ္မီနည္းစနစ္ အသိပညာမ်ား၊ အုပ္ခ်ဳပ္မႈ နည္း 
ပညာမ်ားကို တိုးတက္ပြားမ်ားေစရန္ ကူညီေဆာင္ရြက္ေပး 
လ်က္ရိွပါသည္။ 
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MAX MYANMAR HOLDING
CORPORATE SOCIAL RESPONSIBILITY, 
UN GLOBAL COMPACT AND 
AYEYARWADY FOUNDATION 

Business and organizations do not operate in a vacuum. Their relationship and 
responsibility to the society and environment in which they operate is a critical 
factor in their ability to continue to operate effectively. It is also increasingly be-
ing used as a measure of organizational overall performance by its CSR activi-
ties. We, Max Myanmar, strongly believe in transparent and responsible business 
to achieve a sustainable growth. During the past years, revised and expanded 
CSR programs have been initiated and implemented.

CSR SECTOR
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EMPLOYEE ENGAGEMENT

We have successfully enforced the Human Rights Policy* by Max Myan-
mar Holding with the guidance of Human Rights international experts 
and all business units of Max Myanmar have to strictly follow the poli-
cy statements. Our Human Resource policies, programs and practices 
are aligned with Universal Declaration of Human Rights (UDHR), which 
requires us to treat one another fairly and with respect, regardless of our 
race, language, nationality and color. Moreover, in align with Human 
Rights Policy as to show that we respect the freedom of speech of our 
stakeholders. Anti-Corruption policy, Land Acquisition policy, and Whistle 
Blowing Policy** are some important corporate level policies implement-
ed during the year 2014. 

In Max Myanmar, we ensure all our employees can benefit freedom of 
religion and we make sure no discrimination and getting equal working 
environment in align with UDHR. Awareness trainings of Human Rights 
and Whistle Blowing policies were conducted among employee by 
the management. Suggestion boxes were placed all over our business 
areas and in additions to providing phones numbers, suggestion emails 
and social media sites were publicized to all our stakeholders. Our whistle 
blowing committee closely paid attention to all the feedbacks of our 
stakeholders through various communication channels.

Employee Handbook was published and all employees are required 
to read and understand the principles and procedures. All employees’ 
social welfares are well taken care of by our human resource depart-
ment. Orientation trainings were conducted in regular basis not only to 
welcome the new employee and make them aware of their rights and 
responsibilities.

We provide educational stipends to support our employee’ children ed-
ucation, ranging from kindergarten, primary school, middle school, high 
school, university to master degree students. We also provide health care 
program for our employee and annual regular medical check-ups are 
conducted for all employee.

We also support young generation by initiating student part-time-job-
opportunity program which will be expanded more widely all over 
the country in near future. As of now, almost 10% of our total full-time 
employee has been appointed in our program and we plan to expend 
more percentage in future. In this program, we provide proper trainings 
which support the safety and security of the students and  Max Myanmar 
will also fully support their career development by prioritizing to consider 
them if they are willing to become full-time employee.

“We strongly believe that working together with the international 
organizations (INGOs/NGOs) is the best way to promote the good 
responsible business practices regardless of where you operate 
the business. The United Nations Global Compact is the most-
suited approach and we strongly support as an international 
good business practice tool.”

Zaw Zaw
Chairman of Max Myanmar

* Max Myanmar Human Rights Policy available to be downloaded at :  http://www.maxmyanmargroup.com/
index.php/about-us/corporate-governance/human-rights-policy.
** Max Myanmar Whistle Blowing Policy available to be downloaded at :  http://www.maxmyanmargroup.
com/index.php/about-us/corporate-governance/whistle-blowing-policy.
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We strongly believe community and environ-
mental responsibilities and activities are in-
tegral to sustainability of our group. With the 
mission of “Sharing and Contributing our Com-
munity”, we provides a commitment to the 
community development in areas of financial, 
educational, charitable, cultural, community, 
and environmental causes in our country and 
actively participate in the prevention, recon-
struction, and rehabilitation of the community 
from the impacts of  natural disasters. We al-
ways encourage open, honest and continual 
dialogue with local communities to get a mu-
tual understanding and cooperation. We also 
work with local hospitals, dispensaries, Red-
Cross, and other civic associations for provid-
ing health care services.

For our community engagement, we also pro-
vide career development for employee, cre-
ation of job opportunities for the communities 
where our business operates, supporting young 
generations by creating part-time job program 
and so on. In addition, we invite local commu-
nities to participate in some of our training pro-
grams, such as firefighting and occupational 
health and safety.

Further, Max Myanmar always prioritizes not 
only for the people but also for the environ-
ment. Protection of the environment in which 
we live and operate is part of our values and 
principles. Our group follows all relevant envi-
ronmental legislation and regulations, prevents 
and minimizes pollution of land, air, and water. 
We also actively participate in workshop pro-
grams related to environment engagement 
and also in reforestation projects across the 
country.

We conduct safety trainings for all level of em-
ployees to be responsible for the environment 
and the communities. Management also takes 
proactive action by setting up the strict oper-
ation procedures. Safety measurements are 
always thoroughly checked by our inspection 
team for entire operation process and man-
agement pays serious attention to all safety 
matters. Through our ongoing effort, we hope 
to complement and support the growth and 
development of green practices in the wider 
community. We are committed to reduce the 
environmental footprint of our operations by 
adopting environmentally friendly practices 
such as introducing energy saving measures in 
our premise and encouraging recycling initia-
tives. We would like to be an environmentally 
responsible organization for future growth and 
development of community and organization. 
Accomplishing our vision and mission of com-
mitment to consumers, community and envi-
ronment, we operate our business in a socially 
responsible and environmentally sustainable 
manner.  As aim to be an environmentally re-
sponsible organization, we plan to adopt the 
ISO 14001:2004 Environmental Management 
System with sustainable policy in near future.

Lastly, we will do our actions be consistent with 
the interests of community and environmental 
development and engagement, based on 
sound ethical behavior, in compliance with 
applicable laws and regulations, transparent, 
responsible, inclusive, and these principles will 
be deeply embedded in our Max Myanmar 
Group of Companies activities.

COMMUNITY AND 
ENVIRONMENT ENGAGEMENT
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United Nations Global Compact (UNGC) is 
the corporate sustainability initiative – the 
world’s largest with over 8,300 business and 
non-business participants in 162 countries.  
In January 2013, Max Energy, a subsidiary 
of Max Myanmar, has become a proud 
registered participant in the United Nations 
Global Compact (UNGC). This was one of the 
corporate milestones not only for Max Energy 
but also for Max Myanmar because it was the 
first to participate in UNGC among Myanmar 
Petrol Station business industry in Myanmar. 
Then followed by Shwe Yaung Pya Agro, 
a rubber plantation business also became 
UNGC registered participant in 2014. We are 
confident ourselves to become a responsible 
organization for our CSR implementation by 
incorporating Ten Principles of the Global 
Compact and we have been adapting them 
as part of the strategy, culture and day-to-
day operations of our company since after we 
have committed as an initiative of UNGC.

We committed to fulfill our corporate social 
responsibilities (CSR) by implementing the ten 
principles in the areas of human rights, labor 
standards, environment and anti-corruption 
advocated by United Nations Global 
Compact (UNGC) so that we may achieve 
sustainable development of the society. We 
seek in our CSR initiatives to collaborate with 
all of our stakeholders, government and civil 
communities to create a better future for 
all of us. In the annual Communication on 
Progress (COP), we describe our actions to 
continually improve the integration of the 
Global Compact and its principles into our 
business strategy, culture and daily operations. 
We are committed to share this information 
with our stakeholders by using our primary 
communication channels.

UNITED NATIONS GLOBAL COMPACT

	 United Nations Global Compact (UNGC) သည္ 
ႏိုင္ငံေပါင္း (၁၆၂) ႏိုင္ငံတြင္ စီးပြားေရးလုပ္ငန္းေပါင္း 
(၈၃၀၀) ေက်ာ္ပါဝင္သည့္ ကမၻာ့အႀကီးဆံုး အသင္းအဖဲြ႕ 
မ်ားအားအက်ိဳးျပဳမည့္ ပဏာမေျခလွမ္း ျဖစ္ပါသည္။ ၂၀၁၃ 
ခုႏွစ္၊ ဇန္န၀ါရီလတြင္ မက္စ္ျမန္မာကုမၸဏီ၏ ကုမၸဏီခြဲ 
တစ္ခုျဖစ္ေသာ Max Enegy သည္ United Nations 
Global Compact (UNGC) ၏ အသင္း၀င္အဖြဲ႕တစ္ခု ျဖစ္ 
ခဲ့ပါသည္။ ျမန္မာျပည္ရွိ စကသုံ္းဆအီေရာင္းဆိငု္မ်ားအနက ္
ပထမဆံုး UNGC အသင္းဝင္ျဖစ္ျခင္းသည္ Max Energy 
အတြက္သာမက Max Myanmar အတြက္ သမိုင္းမွတ္တိုင္ 
တစ္ခုျဖစ္ပါသည္။ ေရႊေရာင္ျပ ေရာ္ဘာစိုက္ပ်ိဳးေရးလုပ္ငန္း
သည္လည္း ၂၀၁၄ ခုႏွစ္တြင္ UNGC အသင္းဝင္အဖြဲ႕တစ္ခု 
ျဖစ္ခဲ့ပါသည္။ ကၽြႏ္ုပ္တို႔သည္ Global Compact ၏ 
စည္းမ်ဥ္း (၁၀) ခုကုိ ခ်မွတ္ အေကာင္အထည္ေဖာ္ က်င့္ 
သံုးၿပီး ေန႔စဥ္ လုပ္ငန္းေဆာင္ရြက္ခ်က္မ်ားကို စည္းမ်ဥ္းမ်ား 
ႏွင့္အညီ လုပ္ကိုင္ကာ တာ၀န္ယူမႈရွိေသာ အဖြဲ႕အစည္းတစ္ 
ခုျဖစ္ရန္ ကၽြႏု္ပ္တို႔ ယံုၾကည္ပါသည္။

	 လူ႕အခြင့္အေရး၊ အလုပ္သမားစံညႊန္း၊ ပတ္ဝန္းက်င္ 
ႏွင့္ အက်င့္ပ်က္ခ်စားမႈ တိုက္ဖ်က္ေရးစသည္တို႔တြင္ ထို 
စည္းမ်ဥ္း (၁၀) ခုကို အေကာင္အထည္ေဖာ္ က်င့္သံုးပါ 
သည္။ ကၽြႏု္ပ္တို႔သည္ အစုစပ္ရွယ္ယာ၀င္မ်ား၊ အစိုးရႏွင့္ 
ၿမိဳ႕ျပ အဖြဲ႕အစည္းတို႔ႏွင့္ ပူးေပါင္းေဆာင္ရြက္ကာ ပိုမုိ 
ေကာင္းမြန္ေသာပတ္ဝန္းက်င္ ျဖစ္ထြန္းလာရန္ လုပ္ေဆာင္ 
သြားပါမည္။ ႏွစ္စဥ္ စဥ္ဆက္မျပတ္ ဆက္သြယ္မႈတြင္ 
Global Compact ၏ လမ္းညႊန္မႈအတုိင္း ကၽြႏု္ပ္တို႔၏ လုပ္ 
ငန္းစဥ္မ်ား၊ ယဥ္ေက်းမႈ အဆင့္အတန္းႏွင့္ ေန႔စဥ္လုပ္ 
ေဆာင္ခ်က္မ်ားကုိ ႏုိင္ငံတကာစံႏႈန္းမ်ားႏွင့္ ကုိက္ညီေအာင္ 
ေဆာင္ရြက္ေနပါသည္။ သတင္း အခ်က္အလက္မ်ားကို 
လည္း ကၽြႏ္ုပ္တို႔၏ အစုစပ္ရွယ္ယာရွင္မ်ား အသိပညာတိုး 
ပြားေစရန္ ျဖန္႔ေဝေပးပါသည္။ 
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AYEYARWADY FOUNDATION

CSR SECTOR

As one of our Max Myanmar Holding’s mis-
sions is to be a responsible organization for 
future growth and development of commu-
nity and organization, we have been com-
mitted to Corporate Social Responsibilities 
since the establishment of Max Myanmar in 
1993. The company has carried out CSR ac-
tivities in the fields of Education, Health and 
Social sectors for (20) years and determined 
to continue in the future. In 2010, Ayeyar-
wady Foundation was formed to oversight 
that objective. 

With the aim to invest and support the future 
generations of Myanmar, the Foundation 

mainly focuses on Education and Health for 
the young generations by promoting and 
supporting the State’s sports development 
activities, supporting and donating to 
victims of natural disasters and renovation 
and construction of religious buildings. 
Furthermore, Ayeyarwady Foundation aims 
to promote individual capacity building by 
granting scholarships and subsidise for health 
care. 

In this particular year 2014-15, Max Myanmar 
Group and Ayeyarwady Foundation have 
carried out several philanthropic endeavors.

Ayeyarwady Foundation will enhance the dynamism of 
its activities in the coming years in the areas of educa-
tion, health and social development. The Foundation will 
emphasize more on capacity building of individuals by 
providing scholarships, business trainings and providing 
healthcare to the public in need for the long term vision for 
the development of the country.
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No. TITLE DESCRIPTION
EDUCATION SECTOR

Ayeyarwady Foundation has been actively supporting and investing in the education sector by donating 
educational equipments to children, providing yearly scholarships to primary/secondary/high school stu-
dents and even supporting them to finish their University level education.  Moreover, the Foundation has 
been renovating old schools, building new schools and extensions for existing schools across the country.

1 Scholarship Programme Ayeyarwady Foundation granted scholarship award for 56 
University Students attending University of Medicine, Nautical 
and Marine University, Technology University, University of Edu-
cation, Nursing, Economics, Foreign Languages, Forestry, Basic 
Eduaction College in 2014. 

2 Supports to orphanage 
schools and monastic edu-
cation

Donated 10 million Kyats for one thousand children from or-
phanage schools and monastic education schools. 

3 Donation School Buildings 
and facilities to Ayeyar-
wady Division

The Construction of two elementary school buildings for Yay Kyi  
together with Educational aids and teaching material.

4 Donation School Buildings 
and facilities to Mon State

Three new school building and one clinic fully furnished with 
required facilities were built and donated for the villages in 
Thahtone, Mon state. 

HEALTH SECTOR
Ayeyarwady Foundation is donating medical funds, supporting medical aids and medical assistance to im-
poverished people and building medical facilities and donating ambulances across the country.

5 Helping hand to children for  
heart operation

Ayeyarwady Foundation is lending it’s helping hand to those 
children who could not afford to undergo heart surgery at 550 
Bedded Yankin Paediatric Hospital.

6 Support operation of a child 
with Four Legs

Operation was taken care till they can stand on their own two 
feet and all Major operations were done on both infants at 
Yankin Pediatric Hospital and all costs are funded by Ayeyar-
wady Foundation. 

7 Donating Pasteurizer to 
Yankin Paediatric Hospital

A Pasteurizer to Yankin Paediatric Hospital so that milk from 
donar mothers and also from other sources can be stored in 
a milk bank after pasteurization for the children in needs of 
healthy and nutritious milk in their infancy stage.

8 Full Support to Yankin Pae-
diatric Hospital

Not only the Foundation gives support to the physical relief of 
the Hospital but also gives moral as well as monetary support for 
those patients who could not afford their treatments. Ayeyar-
wady Foundation is also giving a helping hand by volunteering 
in weekly all-round cleaning chores in and around the hospital 
and donating blood when and whenever needed.

AYEYARWADY FOUNDATION

CSR SECTOR
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No. TITLE DESCRIPTION
9 Contribution for FIFA’s 11 for 

Health Programme
FIFA’s 11 for Health Programme in Myanmar for the first time 
ever for a country in Asia Region, has successfully initiated and 
implemented the country-wise programme which introduces 
health through football to children of schooling age across the 
country to promote effective in uplifting the social and health 
sector of the young generation of the country.

SPORT SECTOR
10 Two New Artificial Turfs These two artificial turfs became the training ground not only 

for Myanmar National Teams but also for Professional Football 
Clubs which is an integral part of Myanmar Football Develop-
ment.

11 Providing Footballs to Basic 
Education Schools

Providing footballs to play also encourages the children to par-
ticipate in sport events. Footballs were provided not only to stu-
dents but also to the children from other areas such as youth 
camp and non-formal primary schools. In 2014, more than 3000 
footballs across the country were contributed.

12 Grassroot Football Festival MFF AYA grassroot Football Festival was held six times in total 
during 2014, two hundred students from different regions partic-
ipated in each event.

OTHERS 
13 Donation to Nghat Aw Sann 

juvenile centre
Donated Lunch with drinks and ice cream for the 400 children, 
staffs, teachers and workers at the Nghat Aw San juvenile cen-
tre. Other 210 books in various categories were also donated 
for knowledge increment for the kids. 

donated.
14 Donation for IDPs in North-

ern Myanmar
Ayeyarwady Foundation donated 30 Million Kyats in light of 
humanitarian concern for Internally Displaced Persons (IDPs) in 
Northern Myanmar who had fled from their homes due to the 
conflict in that regions. 

15 Supports for Bago Flood 
Victims reliefs

About 200 people in total in six groups went to different emer-
gency camps in Bago and donated rice, oil, clean water and 
noodles for the 2000 families who left their homes.
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We hold that we are fully committed to inte-
grate our business values, objectives, strategies 
and operations to serve and satisfy not only to 
our employees, customers and suppliers but 
also to the local community, society and the 
environment as we believe such social, envi-
ronmental and economic responsibilities are 
integral to sustainability of our business. We 
are determined to take these responsibilities 
through well-crafted policies, plans, proce-
dures, implementation, inclusive and collec-
tive actions, monitoring and revision for the 
greatest benefits for all. 

We have made considerable progress and 
developed into a multi-disciplinary company 
with proven track record in the various fields of 
work it has undertaken, based on the integri-
ty of our people and our years of experience. 
Max Myanmar Group’s culture is based on 
the relationship of trust with its employees and 
each and everyone’s motivation to maximize 
their potential. As a leading business group in 
Myanmar, we recognize the key role of a qual-
ity workforce. We strive to recruit and retain 
talent by providing competitive remuneration, 
reward schemes, regular reviews and perfor-
mance appraisals. 

Besides, we are committed to ensure that 
while striving for a highest level of business 
performance, we maintain and promote the 
values of honesty, fairness, and mutual bene-
fits to our society in our conduct of business. 
We are strongly committed to international 
standards of ethics and integrity in all aspects 
of our business and we assure our affairs are 
conducted in accordance with applicable 
laws and regulations. We are also committed 
to adopt the best practices in environmental, 
safety, and occupational health programmes 
particularly in the communities where we op-
erate. We promise our actions to be consistent 
with the interests of society and sustainable de-
velopment, based on sound ethical behavior, 
in compliance with laws and governmental 
regulations, and integrated into the ongoing 
organization activities. 

Understanding the symbolic relationship be-
tween our businesses and the larger social and 
physical environment, we remains dedicated 
to our group’s Corporate Social Responsibili-
ty. We are committed to ensure the long-term 
success of the group through the analysis, 
benchmarking, development, adoption, im-
plementation, management and monitoring 
of the best corporate social activities. We al-
ways participate in multiple philanthropic ac-
tivities by supporting educational and health 
initiatives and promoting environmental best 
practices in our day-to-day operations. We do 
community support through the sponsorship of 
worthy initiatives in health care sector as well 
as corporate sponsorship in support of inno-
vative and caring community programmes 
and services designed to enhance, educate 
and enable sustainable economic program 
among needy people. Through various char-
itable events and activities, we aim to devel-
op relationships, support worthy causes and 
take on diverse roles to serve the community 
needs. Promoting the spirit of volunteerism, we 
encourage our employees to get involved in 
charities and give back to the community. 

Last but not the least, we promise to operate 
in ethical manner to demonstrate responsible 
environmental stewardship and maintain a 
positive and constructive relationship with our 
community stakeholders within core manage-
ment systems and decision-making processes. 
By promising to continue to develop, imple-
ment and manage a wide range of corporate 
social responsibility programmes covering a 
broad spectrum of complex social, economic, 
and environmental issues often associated with 
rapidly-changing society in which we operate, 
we sincerely hope to support the sustainable 
development not only to our organization but 
also to the young generation, the communities 
and the country.

CSR SECTOR

OUR COMMITMENT

2015 ANNUAL AND CSR REPORT62



	 ကၽြနု္ပ္တို႔သည္ လုပ္ငန္းရည္ရြယ္ခ်က္ ရည္မွန္းခ်က္မ်ားႏွင့္အညီ 
လူမႈေရးတာဝန္မ်ား ေဆာင္ရြက္ေပးရာ၌ လူ႔အခြင့္အေရး၊ အလုပ္သမား 
အတြက္ ေဆာင္ရြက္မႈ၊ အဖြဲ႔အစည္းဆုိင္ရာ အုပ္ခ်ဳပ္မႈ၊ မွ်တသည့္လုပ္ငန္း 
ပံုမွန္ေဆာင္ရြက္မႈ၊ လူ႔အသိုက္အဝန္းႏွင့္ ပတ္သက္မႈ၊ သက္ဆို္င္မႈ၊ လူမႈ 
ေရး၊ စီးပြားေရးဖြံ႔ၿဖိဳးမႈႏွင့္ ပတ္ဝန္းက်င္ျပႆနာမ်ားကို ကိုင္တြယ္ ေျဖရွင္း 
ေဆာင္ရြက္သြားပါသည္။ ကၽြႏ္ုပ္တို႔လုပ္ငန္းဆိုင္ရာ လူမႈေရးတာဝန္မ်ားကို 
သတ္မွတ္၍ စည္းမ်ဥ္းမ်ားကုိ ဤမူဝါဒအရ သတ္မွတ္ၿပီး အုပ္စု၏ လုပ္ငန္း 
ဆိုင္ရာလူမႈေရး၊ ဝတၱရားဆိုင္ရာ မူဝါဒရည္ရြယ္ခ်က္မ်ားကို ရွင္းရွင္းလင္း 
လင္းခ်မွတ္၍ ဝန္ထမ္းမ်ားႏွင့္ ကုမၸဏီ၏ဆက္စပ္သည့္ တစ္ဦးခ်င္းပုဂၢိဳလ္ 
မ်ားအား လမ္းညႊန္ေဆာင္ရြက္ေပးပါသည္။ မက္စ္ျမန္မာ၏ အရည္အေသြး 
ပိုမိုတိုးတက္လာေစေရးအတြက္ တစ္ဦးခ်င္းဆီ၏ ကၽြမ္းက်င္မႈကို အျမဲစစ္ 
ေဆးကာ အသိပညာ၊ အတတ္ပညာမ်ား ဆက္လက္ျမႇင့္တင္ေပးပါသည္။

	 ေပၚလစီမ်ား၊ စီမံကိန္းမ်ား လုပ္ထံုးလုပ္နည္းမ်ား အေကာင္အထည္ 
ေဖာ္မႈမ်ား၊ စုေဆာင္းထားသည့္ ေဆာင္ရြက္ခ်က္မ်ား၊ ကြပ္ကဲမႈမ်ား ျပန္ 
လည္ ျပင္ဆင္ခ်က္မ်ားကို အားလံုးအတြက္ အေကာင္းဆံုး အက်ိဳးရိွရန္ 
ကၽြႏ္ုပ္တို႔ တာဝန္ယူ ဆံုးျဖတ္ေဆာင္ရြက္ပါသည္။ ထုိ႔ျပင္လုပ္ငန္းကို အဆ
င့္ျမင့္ျမင့္ေဆာင္ရြက္ႏိုင္ေရး ႀကိဳးပမ္းရာတြင္ ႐ိုးသားမႈ၊ မွ်တမႈ၊ ႏွစ္ဖက္ 
အက်ိဳးရိွႏိုင္ရန္ ထိန္းသိမ္းေဆာင္ရြက္သည္။ လုပ္ငန္းအဖက္ဖက္တြင္ 
သမာသမတ္က်က်ႏွင့္ က်င့္ဝတ္နီတိဆုိင္ရာ စံသတ္မွတ္ခ်က္မ်ားကိုမက္စ္ 
ျမန္မာဟုိးလ္ဒင္း ကုမၸဏီလီမိတက္မွ အတိအက်ကတိျပဳ၍ သက္ဆုိင္ရာ 
စည္းမ်ဥ္းစည္းကမ္းႏွင့္အညီ ကိစၥေရးရာမ်ားကို ေသခ်ာေအာင္ ေဆာင္ရြက္ 
သြားပါမည္။ အထူးသျဖင့္ လုပ္ငန္းဆုိင္ရာ က်န္းမာေရးစီမံခ်က္ ပ႐ိုဂရမ္၊ 
လံုျခံဳေရးႏွင့္ ပတ္ဝန္းက်င္ကိစၥအတြက္ အေကာင္းဆံုး ေဆာင္ရြက္ႏိုင္ေရး 
အတြက္ မက္စ္မွ ကတိေပးသည့္အတုိင္း ေဆာင္ရြက္ေပးပါသည္။ လုပ္ငန္း 
ဆိုင္ရာ လူမႈေရးဝတၱရားဆိုင္ရာ မူဝါဒေပၚလစီမွတစ္ဆင့္ အဖြဲ႔အစည္း 
အတြက္ ဥပေဒဆုိင္ရာ လိုအပ္ခ်က္မ်ားကို ေက်ာ္လြန္၍ လုပ္႐ံုသာမက 

လူမႈေရးရာကိစၥမ်ားအတြက္ စံသတ္မွတ္ ျဖည့္ဆည္း ေဆာင္ရြက္ေပးပါ 
သည္။ သက္ဆိုင္သည့္ဥပေဒႏွင့္ အစုိးရ စည္းမ်ဥ္းစည္းကမ္းႏွင့္အညီ ျပည့္ 
စံုေသာ က်င့္ဝတ္နီတိဆိုင္ရာ အမူအက်င့္ကို အေျခခံ၍ လူမႈအဖြဲ႔အစည္းႏွင့္ 
စဥ္ဆက္မျပတ္ ဖြံ႔ၿဖိဳးမႈဆိုင္ရာ အက်ိဳးစီးပြားမ်ားကို လုပ္ရပ္ႏွင့္ အံဝင္ေအာင္ 
ေဆာင္ရြက္ပါသည္။

	 မက္စ္ျမန္မာဟိုးလ္ဒင္း ကုမၸဏီလီမိတက္တြင္ ကၽြႏု္ပ္တို႔သည္ လုပ္ငန္း 
တန္ဖုိး၊ ရည္ရြယ္ခ်က္၊ မဟာဗ်ဴဟာ၊ လည္ပတ္မည့္လုပ္ငန္းမ်ားကုိ ေပါင္းစု 
ေဆာင္ရြက္၍ ဝန္ထမ္း၊ ဆက္သြယ္လာသူ၊ ရင္းႏွီးျမႇဳပ္ႏွံသူ၊ ေဆာင္ရြက္ 
ေပးသူမ်ားကို ေက်နပ္ေစ႐ံုမက အထူးသျဖင့္ လုပ္ငန္းလည္ပတ္သည့္ ပတ္ 
ဝန္းက်င္ အသိုက္အဝန္း၊ လူမႈအဖြဲ႔အစည္းႏွင့္ ပတ္ဝန္းက်င္မ်ားတြင္ပါ 
လူမႈေရးပတ္ဝန္းက်င္ေရး စီးပြားေရးတာဝန္ႏွင့္ လုပ္ေဆာင္ခ်က္မ်ားကို 
လုပ္ငန္းစဥ္ဆက္မျပတ္ ေဆာင္ရြက္မႈ၏ အစိတ္အပုိင္းတစ္ရပ္အျဖစ္ ယုံၾကည္ 
ေဆာင္ရြက္ေပးျခင္းျဖင့္ မိမိ၏မူလတာဝန္ကို ပီပီျပင္ျပင္ ေရရွည္ေအာင္ 
ျမင္ေရးအတြက္ အုပ္စုလုိက္ ေဆာင္ရြက္ေပးလ်က္ရွိပါသည္။ မက္စ္(ျမန္မာ) 
ဟုိးလ္ဒင္း ကုမၸဏီလီမိတက္သည္ အမ်ားအက်ိဳးအတြက္ ေဆာင္ရြက္ျခင္း၊ 
ပညာေရး၊ က်န္း မာေရး အစီအမံမ်ား၊ ပတ္ဝန္းက်င္အတြက္ တစ္ေန႔တစ္ေန႔ 
ပံုမွန္ ပါဝင္ေဆာင္ရြက္သြားမည္ ျဖစ္ပါသည္။ က်န္းမာေရး ေစာင့္ေရွာက္မႈ 
က႑အတြက္ ထုိက္တန္သည့္ အစီအမံမ်ားကို ေထာက္ပံ့ေပးျခင္းျဖင့္ 
လူ႕အဖြဲ႔အစည္းအား ေဆာင္ရြက္ေပးျခင္းႏွင့္ ဖန္တီးေရးကို အေလးထား 
ေဆာင္ရြက္သည့္ လူ႔အဖြဲ႔အစည္းဆိုင္ရာ အစီအမံပ႐ိုဂရမ္ႏွင့္ ဝန္ေဆာင္မႈ 
မ်ားကို လုပ္ငန္းေထာက္ပံ့မႈအတြက္ ခ်ိဳ႕တဲ့သူမ်ားၾကား၌ စဥ္ဆက္မျပတ္ 
စီးပြားေရးအစီအမံ ပ႐ိုဂရမ္ႏွင့္ ပညာေပးျမႇင့္တင္ ေဆာင္ရြက္ေပးျခင္းမ်ားကို 
လည္း ေဆာင္ရြက္ပါသည္။ ထုိလုပ္ငန္းမ်ားတြင္လည္း ကၽြန္ုပ္တုိ႔၏ဝန္ထမ္း 
မ်ားအား ပါဝင္ေဆာင္ရြက္ရန္ အစဥ္အျမဲ တိုက္တြန္းလ်က္ရိွၿပီး သက္ဆိုင္ 
သည့္ လုပ္ငန္းဆိုင္ရာ လူမႈေရးတာဝန္ စီမံခ်က္ ပ႐ိုဂရမ္မိ်ဳးစံုကို တိုးတက္ 
အေကာင္အထည္ေဖာ္၍ ဆက္လက္စီမံခန္႔ခြဲရန္ ကတိျပဳပါသည္။

MAX COMPANIES ACCREDITED FOR

PAYING HIGHEST INCOME AND COMMERCIAL TAXES
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Presidential Award for Excellent Performance

Milestone Moment for
Myannmar Football History 
U-20 World Cup, New Zealand

Presenting Stationaries
for School Children in Rural Area

2015 ANNUAL AND CSR REPORT64



Premier SkillsTraining

Football for Health Program

Donation Ceremony of  School in Rural Area
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‘‘550 Bed Children Hospital, Yankin’’ donated by Ayeyarwady Foundation 






