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1.6 Human Right Policy
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Introduction

Max Myanmar Holdings and its subsidiaries expect to be held to a higher standard in what we
do. We strive to be a safety leader in our industry, a model-class operator for other business in
Southeast Asia, a good corporate citizen, and a great employer. We care about the impact of
our decisions, large and small, on those around us. This includes our impact on human rights.
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Max Myanmar acknowledges and respects the principles contained in the International Bill of
Human Rights, and the International Labour Organization’s Declaration on Fundamental Princi-
ples and Rights at Work. We recognize our responsibility to respect human rights and avoid
complicity in human rights abuses, as stated in the UN Guiding Principles on Business and
Human Rights, and we actively participate in the United Nations Global Compact.
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Max Myanmar’s Human Rights Policy reflects the Holdings commitment to conduct its
business in a manner consistent with these principles and to protect and promote human rights
within the company’s sphere of influence. Max Myanmar demonstrates national leadership in
responsible workplace practices, and endeavors to conduct its business operations in a manner
that is free from complicity in human rights abuses, including the environment. The Holdings'
core values and culture embody a commitment to ethical business practices and good corporate
citizenship, as outlined in our Employee Hand book.
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We believe our main responsibilities lie in a number of critical areas: employee rights, environ-
mental impact, and the risk of human rights violations within our supply chain.
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Our Commitments: Protection of the 25 Rights of Children
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Employees are age 18 or Older. Max Myanmar employees are at least age 18. Employees under
20 are not employed in hazardous conditions. Therefore, in this policy, “Child” refers to anyone
under the age of 18 years.
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No Child Labor. Max Myanmar does not use or employ child labor under any circumstances,as
defined in the International Labour Organization Convention 182, Article 3 (Worst Forms of
Child Labor). There is no recruitment of child labor by Max Myanmar or its sub-contractors in
our workplace. If any incident of child labor is identified in Max Myanmar’s industry, Max Myan-
mar shall initiate a program to transfer any children involved in child labor into quality education
until they are no longer children.
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Protection of the 25 Rights of Children
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Max Myanmar does not tolerate Discrimination. We respect each individual’s human rights and
provide equality of opportunity and treatment in employment, including hiring,
compensation, promotion training or discipline, for the purpose of eliminating discrimination on
the basis of ethnicity, gender, religion, nationality, age, social status, disability, sexual orienta-
tion, marital status, family origins, trade union affiliation or political opinion. Such discrimina-
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tion will not betolerated.
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We will be resolute in upholding human rights in every thing we do and will not tolerate such
discrimination in others. Ignorance and inaction do not constitute excuses for discrimination.
Additionally, Max Myanmar is committed to implementing effective measures to protect migrant
employees against any form of discrimination and to provide appropriate support services that
reflect their special status.
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Max Myanmar has a zero-tolerance harassment policy. Max Myanmar employees are treated
with respect and dignity. Employees are not subject to physical, sexual, psychological or verbal
harassment or abuse. Any confirmed instance of perpetrated harassment will be dismissed
immediately. All reported cases will be submitted to the Whistle blowing Committee for investi-
gation and immediate action.
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Employment is voluntary. Max Myanmar does not use forced, bonded or indentured labor, in-
voluntary prison labor, slavery or trafficking of persons, or other forms of forced labor. Max
Myanmar is responsible for employment eligibility fees, including recruitment fees. No employ-
ee maybe compelled to work through force or intimidation of any form, or a same ans of polit-
ical coercion or as punishment for holding or expressing political views. Max Myanmar rejects
corporal punishment of any type.
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Freedom of Association and Collective Bargaining. We are committed to an open and construc-
tive dialogue without employees and, if applicable, with their representatives. Our employees
are free to join organization soft heir choice (ILO Convention 87) that represent them consis-
tent with Myanmar law. These organizations may if recognized as the appropriate agent en-
gage in collective bargaining (ILO Convention 98) according to the applicable legal regulations.
Employees who act as representatives are neither disadvantaged nor favored in any way.
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Safe and Healthy Work Environment .Max Myanmar regards high standards of safety and health
as a cornerstone of success in business. Max Myanmar, its subsidiaries, and sub contractors will
provide a safe and hygienic workplace setting. Max Myanmar takes the necessary steps to pre-
vent accidents and injury arising out of, linked with, or occurring in the Draft Max Myanmar HR
Policy as Approved by Committee CONFIDENTIAL 4 course of work or as a reslut of the opera-
tion of Max Myanmar facilities. Procedures and systems are to be in place to manage, track and
report occupational injury and illness. Where necessary, workers will be provided safety equip-
ment as appropriate to the work being performed. Employers must fully comply with all appli-
cable workplace conditions, safety and respect environmental laws and regulations reflecting
the Global Compact and Rio Declaration on Environment and Development (1992). Where
residential housing is provided to employees, Max Myanmar will ensure that such housing is
safe and healthy, with adequate lighting, and ventilation systems along with reasonable exit
and entry privileges.
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Fair working conditions. All Max Myanmar and its subsidiary employees have a written contract
of employment, with agreed terms and conditions,including notice periods on both sides. All
staffs are entitled to reasonable rest breaks, access to toilets, rest facilities and portable water
at their place of work, and paid holiday leave in accordance with Myanmar law. Any employee
that would like to take their annual leave to observe different cultural or religious holidays may
do so. All employees are provided with appropriate job skills and safety training.

qoceon cvdc§iglaacigmacsypa $O00d0cdim [ponlaejopElopiqepboma 3adlmand
2060200pa0) $860508055060pd039q0qPHg¢ o[gEEeeE00:002:6000 0§00E:g00DPLRSD
[45e05C GEisicnbesegqps 3m:di0pE §oopdi 0§codizmiadioopd ofjselogpCipdpg050005
cogps§Sqps 20§08es:080mx(gEH GE:0del 32000e5epoRE $0:95 csepadealagpa 00050ur8E
6o 66 020p503de0sqG: [4§608E¢puessEep8 ooyt §Edon:gE oondi ojgrsfapisnieao o
oeapgp: a300pod  omomeeadlep  GeondaISYPREARCNES 0§005:008:Bin  $60D
c0pdg¢ $02:030qiE do:gE[gjoopdi v§coGigpiaanndiad codeagpeom sacpboyioyCagpist
3[6805gjqgedEep c0Consiqps GozopdI

Wages and Compensation. Max Myanmar and its subsidiaries recognize that wages are essen-
tial to meet employee’s basic heeds. Max Myanmar is to pay its employees at least the minimum
wage required by Myanmar industry law and provide legally mandated benefits, including ga-
zetted Myanmar holidays and leaves, and statutory severance if employment is terminated by
the employer. Maternity and paternity leave are granted in accordance with Myanmar Labour
Law. There are no disciplinary deductions from pay and all compensation will be provided in a
timely matter.
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Working Hours. Working hours comply firstly with benchmark industry standards, which afford
greater protection than current Myanmar national law. In any event, (i) workers are not on a
regular basis required to work in excess of 48 hours per week and (ii) are provided with at least
24 consecutive hours of rest for every seven-day period on average. Overtime is voluntary; (iii)
does exceed 12 hours per week, is not to be demanded on a regular basis, and is always being
compensated at a premium rate — that is, at least exceeding the regular hourly compensation
rate and in accordance with Myanmar Labour Laws.
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Protection on the Rights of Community
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Max Myanmar recognizes and safeguards the rights of communities and traditional peoples to
maintain access to land and natural resources. We require respect for and prohibit the violation
of land rights of communities and traditional peoples. We strive to maintain positive communi-
ty relations and contribute towards local economic development.
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Protection on the Rights of Environment
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Max Myanmar believes that as a responsible corporate citizen, it is our duty to minimize the
impact of our operations on the environment using risk management strategies based on valid
data and sound science, and, to protect and enhance the quality of the environment in areas
where we operate.
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We are committed not only to compliance with applicable environmental statuses and regula-
tion, but also to continuous improvement of our environmental performance at all our opera-
tions. We continue to work with governmental agencies, the local population, and responsible
nongovernmental organizations to enhance our environmental performance.
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Max Myanmar is committed to incorporating sustainable environmental considerations into our
design standards and construction practices having particular regard to energy and water con-
sumption, use of low environmental impact materials, waste disposal, recycling, and reusing
materials.
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Max Myanmar will assess the environmental impact of our operations during planning, design
and implementation phases so as to prevent pollution and/or degradation of the external en-
vironment. Environmental audits are conducted regularly to assess environmental compliance,
management systems and practice.
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Environmental awareness training has been incorporated into the standard employee training
of our mid- and high- level staff, to ensure all employees are operating with an environmental
conscious and are able to fulfill their environmental responsibilities.
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Security. Max Myanmar provides security consistent with the intent of the Voluntary Principles
on Security and Human Rights, retaining security services for preventative or defensive purpos-
es with instructions to use force only when absolutely necessary and to an extent proportional
to the threat.

Plefeqy - cofjeqist cpeagtareqialtep cogmengpadadodsoqepd safgdeqpiel qpbgadef:
$E3208 005B[gS o YfgesEod0o[d: §&:eleprd9qa0pd venmmmagjizeenza03E:sE olgbess
832600p038lwom 3283m:00:895 PRS[oPeqIodgPeyC [o3erComnzudee adeupcd 9dom
ogdeq; qpbaaSaiedapiyt cofgieqrooidiasehs

Max Myanmar Group HR Policies on
Transparency and Responsibility

I
(V)]



Ajigisuodsay pue Aduaiedsuel|
Uo SaIjod ¥YH dnolo) JewueAy xep

Application of Max Myanmar’s Human Rights Policy:
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This human rights policy statement applies to every employee within Max Myanmar — including
its subsidiaries. This commitment extends to our over 8,000-plus network at Max Myanmar. Our
suppliers and subcontractors have been notified of our human rights policy, and are aware of
its implications.
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Max Myanmar is committed to publicizing and enforcing a non-retaliation policy that permits
employees to express their concerns about human rights and environmental conditions without
fear of retribution or losing their jobs. A whistle blowing system assures that employees can
make complaints and suggestions anonymously. These anonymous complaints can be submit-
ted in written form through any Max Myanmar suggestion box, which is placed at each and
every Max Myanmar operations site. These boxes are regularly monitored and if necessary,
investigated and remedied by the Whistleblowing Committee.
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We are committed to complying with effective law, both at the international and national level.
We recognize that within Myanmar, the resources and political will to implement and enforce
such laws is lacking, however Max Myanmar will strive to a higher international standard.

Max Myanmar believes that businesses respect human rights by modeling and promoting good
governance and rule of law around the world. Advancing good governance and the rule of law
is an important aspect of corporate responsibility. Both are vitally important to human rights.
For example, good governance leads to reliable enforcement of labor and environmental laws
while the rule of law promotes a criminal justice and national security regime that furthers
transparency and fairness for all.
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o We seek to establish relationships with entities that share the same respect for human rights
as Max Myanmar. Max Myanmar will work with our suppliers, subcontractors and business com-
munity whenever possible to drive towards the adoption of comparable standards for their own
operations.
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Due Diligence: Implementation, Monitoring and Enforcement:
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o We at Max Myanmar work to meet our responsibilities to protect, respect and promote human

rights by:
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1. Clearly stating our human rights policies and advancing these policies through our business
operations and practices;
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2. Proactively engaging with stakeholders to obtain input to help evolve our approach;
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3. Actively participating in relevant human rights-focused collaborative initiatives, including
the Global Compact and;
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4. Communicating annually to the public on the work we are doing to meet our human rights
responsibilities through our annual Max Myanmar Responsible Business Report and other
communication vehicles.
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We assess the human rights impacts of all our operations on an on going basis. We produce a
report annually on the assessment of our implementation of this human rights policy. To best
respect human rights, we regularly review our relevant policies, processes and management
systems. Directors from each and every subsidiary will submit human rights compliance reports
quarterly to the Whistle blowing Committee. The Whistle blowing Committee will review these
reports quarterly, and address any remaining concerns immediately.
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We also regularly review and strengthen anonymous grievance reporting mechanisms that al-
low our employees and others affected by our operations to report suspected incidents of hu-
man rights abuse. Max Myanmar supports and protects all employees who report suspected
human rights violations. Max Myanmar has established an anonymous written complaints
mechanism that is regularly reviewed by the Whistle blowing Committee, as mentioned previ-
ously in this policy.
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We investigate and, where appropriate, take remedial action to address reported violations.

The Whistle blowing Committee will be responsible for immediate action and remedy to each

proven violation. Max Myanmar commits to a transparent remedy standard where the violation

committed matches the discipline taken, and that all disciplinary action taken is consistent with
other similar violations. In instances where there is an ongoing human rights investigation, Max

Myanmar will fully cooperate and support appropriate action taken for proven violations.
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We have adopted a risk based approach to providing appropriate training in non-discrimination,
cultural and human rights and environmental education for our employees including security
personnel according to their role, work they undertake, and their environmental responsibili-
ties. Max will ensure that our communications with governments, regulatory bodies and public
authorities are consistent with our human rights commitments, as stated in this policy.
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Where Max identifies that we have caused or directly contributed to adverse impacts on the
human rights of others, Max shall provide for and cooperate in the remediation of the adverse
impacts through legitimate processes.

[grropgpiel (p3agEercezaed s3:gnioopd 20056epadagp: 030580583005 a3eupdd [gdeo
3200503 6056m 6edp0deaR §oopdeasl coepinl(gboond crbeiopgpivandent aBsgpiapd
Q00OGEPOIGGPIN? PO2GEEIR05 6od0dOgEsE piedItieaonCgrdagp:od 60ddm eeontgnd
%ﬁ“

Max will continue to take a constructive and progressive role in human rights-related multi-
stake holder initiatives, including the Global Compact. We believe that multi-stakeholder efforts
are an effective means of promoting reasonable standards for positive change in human rights
practices for business.
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