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2.2 Employee Relations policy
 

the management and regulation of relationships between the organization, the individual staff member, 

-
ment and motivation of all staff.

Max Myanmar believes that open, democratic, and meaningful negotiations between employers and 

and decent society.  

Max Myanmar’s employee relation policies and practice are aimed at 

-
sues.
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Our commitment to long-term collective relationships with our employees is guided by the implemen-
tation of a set of principles which have governed our company since its foundation.  We will therefore 

-
porate business principles.

 1. Support a complete review of the Employments Relations Act.

-

 3. Implement international standards, which are set out in United Nations conventions, par-
ticularly the International Labor Organization conventions that deal with freedom of asso-

and across sectors and industries. 
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Max Myanmar recognizes the principle of freedom of association. Where staffs members choose to have 

dispute resolution. All staff members have the right to join the representative body of their choice, but 
this does not mean that we will recognize all such bodies for collective bargaining or other purposes. 

-
tive of its members, we are committed to maintaining non-racial conditions of employment. Staff mem-
bers have the right not to belong to a representative body.  The company will not therefore agree to 
membership of a representative body becoming a condition of service or appointment.

-
-

ation against their wishes, or from being coerced in any way as a result of their non-membership of any 
association.

-
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agreements and implement them.

Max Myanmar recognizes the importance of open communication and joint consultation between man-
agement and staff. It therefore encourages the exchange of information, ideas and views about matters 
of mutual interest and concern through both formal and informal channels.

Max Myanmar encourages informal communication and consultation at all levels. Department and sec-
tion heads are encouraged to develop appropriate arrangements to promote discussion of any matters 

 The role of the consultative committees is to provide a formal channel of communication be-

their issues of concern to the attention of management.
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-

Max Myanmar provides staff training to promote informed and sound employee relations practices.

Orientation Trainings are provided to ensure that staffs are familiar with the Max Myanmar’s policies and 
procedures.

-
-

with dependents.
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